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(f > " FTfFFFrf ’' F faftFF s (i ) A fFFrfaT FrfFFnTT srfFtfF 1 1 
1 n > “m fffft” f ciwpq FFqfm ftt fftt w frY fff FftrorT 'irfFifa f i 

(FF “'W F FfFfFFF FTt FTTT 3 fYfFFTTT ( 1) % WW T-FTfFF yqRH^T - F^FFT 'MW TTPTR pTF T F fm 3#^7T 

T I 

'. F) "fRTTP^iT^l"^ ^TFi FF ftr^TFT F^eT •irf , ‘T^T i 1 
(fm “FTrarr tjffft” f trfff ffstt ftt fftt to feet fift FfFFFri srfFFn It i 

(FI' ftFFT fY TOFFT #t 'STTFft <FFfF FrfTOlF f I 

(5t i "fff FrfFFFF’' -A 3rf>TOiM % ftf?} 3 3t*zw fr FTFFifTFf % ftftY F fft^ ^ttt Fy F TfF F arfFFFft 
FfFFF £ i 

iR) “■?v 7 i^” "Y fawfafism wftRi .— 

(FT) FfTFtWFTF ('5qfFF) %r^qTf t^TT; 

r®) m 3ftH, fomFr -?ph arfv^wfr ft frNttt ftp! tiff to ft £ : 

(F ) TO FTfFFTTTt TRI Wmrt FTfq^FT FTFTfcFFT 3TFFT1FT, fFTJlF FHTffcFF? 3T«[Fnyi FT <v-PTfT| TOT Pi 3TFfF- 
3tR 

(F; FFt FT FTTH Ff^TW FT '^FFlTT FTf F$ -FFfP 1 
IF) FfTfFfFTFl'' A T Tr^TFt sfrl FPt" FiT, Fft Fp| FT, PTTF 'JrtPFTT I 

(F) “ptopTTT’ ’ F fFfPFF 3(Ft) ( 2 ) 'FTT ( 3 ) F fFfpf?rF Ftff F F IpTTTt 'Ft FF. FT fPFFfl 'FfPtT FfFPF 'i OTtT jm 
iTXf FTOFTft FT FTlfFF If, falFFTt tYT^ SRFTPt IFF iTF FFFF1 PET FFTT FTTFt F I 

TO) "FfTFir” T* Ffwft FT FFtFTTt Ftt F^FtT Ffe (Pfc Ff'T'PFTT Ft PFT PTt/FTt TFfFFtlft FT FfTftF FFt t) 'fir 
FfFFFTt/FT^FTTT Fit FTF TTFH, FTOT-lFFT, FT^ TiftT FTP, FT t^- FfFFFTt FT FFtFTF FT FTfFF I, FfF^F 't, 
fFF 5F%7 3FTTF fFf’-TFT T=F Tt ’jap^f FfF/FFft -^nfFTT FTF F I 

(F) “ FfFFTRt'' F fFf^TFF 3(FTT(1) F' fa fa ft f F FFT F A IfTO FT FF FT fFF/Ft WFF FfF^TT 11 

(FJ “FcTF” F FFTTF ^FFflTFf -at^T FftFtt^TFt' FTF F%F, fFF 5F iFt-FTHl ^ 3FTFF IfFTF FFF %F% 

FF F FFT'JkT fFFT FtlF TffI FFFFR F FfFFFft FT Ft4fTF "5TTT FiFFIF FTFT ftTFT Ffr% FPFT ^ FFF STfF^TT 

r, i 

(Tl) ‘ ‘ FFFF m F FFF 33^ FFFT^ 'FF FTT FTF FfFFF % I 
( F ) FTFTFFT FFT' ’ F FFTF FFTO '^FT 3tTf^F % 3TTT 

("fj) “FT n '3 ■’TFFF:" F FFTF FTTFtm “ff i%FT fFFF> FTT F'FR FRF FFF FRf srfFFTITt, fFFFiT ^FT T%cT~n % 
tffFFTTt F FF F Ft, fTf^F t I 

3TSFPT-II 

3TftjcFTTftFT 3ftT F> T| ~Ft fT F f TFT FTffFFFT, l^f^T, FftFttfTT 3% TTFT FTt FFTfTF 
3. 3lfF^TftFf 3Tt T FT^FTfTFf FR FfTf-.TFT ; 

(FT) FFT % FfFFTTfTFl sfR FFiFTfTFT F4 tF*FrjFR FF^tTT fFtFT FTTUTTI 

( 1 ) TH^-TiT 3 Tfl 4 chi(l +!«(<( 

(l) tFrt-I 
(n) tfitt-U 
( 111 ) F^F-ill 



[ HFI IIJ — 41 MTOI qTT TITO : qqWrt 11 : 

ffarfat ^tHHH far fafaq fa ^T^TFT p WR "PVtt 

(1 ) qffaqrfat 

(li) P 3 t JRW 

(.iii) faqqfaqm 
(iv) qfamqfaqqr 

'fafa fafa ,yr=q ^chhh fafa q^-nq far# ffafaym qqp pt farfafq nwn % pfatp fa w qqq qr fqffa f frv 
r°hMi w i 

(2) Pff-Tg ffarffrfafrT 4*Pf 

ffafwfq wf atqfat. fa Ph ^ pf- tmq rfal, ffafqm--'qF-qqrqr 2pjffafw ilk fafat aqq fafqqf, fmfa fqfaqiqr 
« u s(i tttt farqffat mm it far t«il jfafan fa wi-wi qr ffaffaftm ffarqr put i 

( 3 ) P^PWffaWT Wf 

qfatqp ?fafqr fafaptf.m-qpqq'fa qrfaqrfa, 51 % q > -tm-fapiqip;, atfaimifa* fafa?r- 

qTpr-qF-qqrfa mfaqrfl, ■gwr qrs fafa fafaf aqq faffaqf, ffafaf ffafapr q-tp pi farqfaq rto far 
piptp fa wi-wt qr foP-if^m far w 1 

(R3) p ffafqqq qft ffarfat fat qm mi p arfa qfar wnm mpi farfafarfar ffan atfwftfaf qT mfaqtfaqf % qfat faqfaf 
qr faffafaf mr p m fafar fa «bi 4 <fl fafatt atfaffatt 11 

4. 3 Twr# ^ 4 ^i P| 

p fqfqqqf fa -n-tifav ffarfat qfppf qrq far fafa p fa, irew fafa tit*tp=m qr ffafa-i qjfafa % aqqfafq, fa qqq-qqq 
qr ffafanm mrsqr pr rmfa ffan qrrfa far# ffaffarm ppt qr qffapffa 4 ffaqfat % ftp farm mfar fa farfwfa wf faw 
atfafaqq qqfa fa fa fa 60 fp fa qqfaqr fat qqffa % ftp pfa fafa/qt 3 F«nqt armr qr fafafara mt qqrm t 1 
qrqj, qF far pfa faft/qt art-qtfaf artqrt qq fafat fpfafatrqf qfarqrqr % qriqfa fa mt anfafat 1 

5. famqftfapfa fa i ^Rn 

(1) fawfmf far fafaq fa grwqiff ffafap qtfqmtfa fam 1 mfamfrqf % fafaq fa qFiqqmqr ffaqffan qifqqfat faqr 1 
qrp w far qfa wrammsfr % p qq qpfat q fa, fa q-faq i Ptfa % mm fa fa aqqq ffajfmr qifqmra fam 1 

(2) famfamfafa^faqfafafaqqq fafamqqfafarfarfmnq fafafaqqfa «tro 29 far qprR faifaq qqm-r ujm trtti p 
faqfaf far mpn qfa rnfafa 1 

(3 ) fafarqfafamfa srqfa qFfa fa^faq qq &fam ifafamrut fat mfaqfat fat fafart»iti q*Tf ffafaffar qr ni-nai qrqr ffaffartm 
qrfqmrfa fa m^mt (ffafafat) qq^r-qq mp wi anq^qmfarm 1 

(4) (i) arqfqr—farnfat^ famffar, 

(m) fqqfa ffarfat fafa ■cfafaq far qra IfarnF ffarm fa qr ifaw mrfa mT qrqt ffarqr fa, ffaqfat qqfa,qfar faffar fat, 
qqqT 

(qr) ffaqfaqfa.qffa farfafqm farfap fa, ffafa mfmrfarmqffawfarm ttt qrfnw mfatmr qqrrffamfa, qn 
qc qq ffa^ffat fa ffarq; qrq qfaf fatqr 1 

qtqj qF ffar qffa fafamr qrffaqnfa p qm fa fapfar ffafaqT tfaqTF fafa fafar qm Mtf far mq q^mq qr t^fj ^fan fqfq 
far qqpiq mjfar fa fat q^ far fam qrtfa far amr aqqR fat fa, fat qr p ffaqq far wtq fa rp fa qqrm fa l 

(ii)falNU|| 

fafarqftfaqifa' qqfaqFPffa^ffaq m qtfam afafaqrifaqrmqqTfa at^tjfat u far atprtt qqfat faqTffaqr faqffa far qfa fa pr 
fatw tnp qfaqi 1 

6 . faqqmq afar qfa 

ffafqqq 3 fa qfprfeq tfarfat fat mjf fa ffarfat fat qq qt ffapq afafamrfa qT mfaqfat mr faqqmq, 'qfa 'fafa fatH qtpi m T 
qmrt mt #fa, fat atffaffaqq qff mq 17 qft qqqnt (1) far 3 qqfaq farqffar qrqrrt w qqq-qqq qr fqffaqtfm qft wt i 
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7. xfa tot mrxwr 

fa fat fajqq ffafat fat famr fa) ^n r qfa ffa? qq ffajfmi % qmrq%faffa fa faf far spjmxffaTTr fa) qx^fat 
% fax qfa ftqfa: fat % qfa ffaxr fa amqq fait i 

TP7I qF fa qft TF xfa qfa ffaXT % TOTXnrq fa faq^T qrxtn t, Tit W qXT ifa qq far fa fa WW qfa qq qiq 
fat fanI 

8. qfXfat'fffT 

111 mro I fa fatfa ffaqq farqqfa fat fa fa fafa % ffa qffatm qx xfaqr, ffafa ffagffa fafafa ]^q pm fa fa 

fafar fa faq % ffa WIT W XtfaTT i 

(it) farqqfa wi % xfaq-i fa ffafa qq qx qfafar fa fat qm fa fa mqfq % %tj qftqtmr qx xfat, ffar ffaffa n 
fafanfa £TXT XS: qfatfa fa afafar fa 3Tqffa % ffa WIT mT TxfaTT I 

C m) qroro fafar fa qfatmr fafarrx) fa fa stqffa % ffa #ftifii qx xfar, ffafa ffaffa mffaqxt sra tt mfafa fa 

afafar fa arqffa % ffa wim ^tt XTfaq i 

(i\ Hfa ffafafaq m arfatmer xifa fa fa)fa ffaijqT qfafaT Trqr fa fa atqffa % ffar qjra^UTT qx XfaT, ffafa ffaffa 
fafaqq urxr x?: mftq fa arqffaqrfa arqffa % Rnix «taiMi mr irfan i 

(qr) ^rfalmq fafa qrr qfafa) ffafafa fafa fa ffafa qq qx qtflHfl ffar; qfa qx is; qfafa fa arqffa % ffax qfxfaq 
qx fatm, ffafa ffaffa qrfawt qixi far fafa fa afafar fa arriifq q, fjqtr wrt xstt xx%qr i 

(\) farm arfaqrft m wfarixt % qrot ^ qfxfaw qrr gxqfa, qrfar qixr # q^ mmmx'q q?f to qqr m fa'gfaft 
qifqqqxT qq xfx q' tot mqfa % rjfaq tot*bt qRfaffamqq rtTxfafaTOTqT qx srjxTq xxfaTBxt % sxmx qqqf ^ti xfarfa i 

9. wrxft^rorr 

(,i) qfafa^fanrnfamixtmtxiqq, famt arfaqfatmqqNixr%axqqrqfatonxfarqmqqr ^tot 
■ifaTOxt m qnfanxt mt #sp ml fam Rmfa mx fam rnirm i 

(ii) qfa qfxqfarr mt toh? qi smfa, qfa mti tI, xrfaq qfMw mt qqfa % x?faq, fa^faq qfarqnxt ^ to xm xfi far 
-qfqqqft qT qqfanxi tow qq qx xmiqfaTOT % faiq; <jh^*w qfa fa : 

(qr) xfal fa^rx qq faqqifaqiqfaqrfl' %qnxfa fa, tow! xfaTT xrqrqfaq qq qffror faro 3xqqr toi% tpro fa qqx 

qfaq qq fam farq xxqrq fat qq xrmfa 1 1 

(xsr) faqr fat faqi fa qfaqq faqx qq farm 'Srfaqiixt qT qqfanxt fa qtqfa fa, qfa ufat qq qx qrorfatfa Ifaqr mT xrqqn 
farafa qfa qfa=m farmqqt mi 

10. fafaxx 'JTXT fam fat XTmffaT 

(1) (m) fat^ fat axfaqqfa qr qqfqrxt fafarxt fafafa qr mrfa rnfat q xxfat qt tot-tto fat fa mqfa -sxfa fa qfa fa ffaffar 
■grffafa fat ffaRgfl tot fa Tfa qtfaxx tfa; farm fam fa srqqt fafafat qfaf fats' rnfam i 

(qr) qtfror fat arfafaqr atqffa tot qqqxfait :— 

(i) ffafar farefat fa qqrfa fa far qfar. fa 

t ii )ffammfaqfaifaqrqfafa i^fai 

, q) tfafa faTqfaqiqqfaifa^qq-ffatqq (i )(qr) fa faqfaqtqfafa, qfa far fat farfat fa tot fa, qxrfa faffa 
qttTOT fat fafa fa qxrfa far fa qxtqx xtot qq 'gqmq qrxqr fair i 

(2) qq- ffaqq ( t ) fa faffa ffaxfa qffafm qm fa fa fat fat^ faifat qr qfafat, ffafa fas arTmxrtqqr 
mrfafeqr faqq f, fqfafar RTfafa fa ffafar 'jqi^fa^q fa ffa fa fat faqt fats qfaf xrfaqr Br'rqr twyu qfaf fa xrfaqr fa 
>i iv ii -Mfqq-- ^h i faenr^’ i Tt' fat tot TOmfa fafaxrq fat rfaimBtrofa - tot^ farTTr ~5Txi ffarr totot TOrmroq •qq farfa famfaTraTrmqqTfaqfaffa, 
qq qqr qfa mqq qrffatxt ^rq farox q mx ffa mrq i 



[MPT HI—4P>S4] 4747 4774444 : 37474744 5 

47+4444 

+4 f++37f+4# 47 4r4mj 47t l+rf+r 44 f# 447 + 47 3+w 47743 m7#44 4# 3lfe4 3+114747 447 4+47 34 + 

f#T 7 arg^iraPpR ^f^iftrqr 4+ 3 # mt # Tram #+471# srcr #44 arr^r qrf# f+u 3# 447 t*t fafam % n+m % 

fm, 34 aTl##47 47+474 % frm argw##/ 4 >pf 4 i 1 +-il' 47 t ##r 4737 mm i 

11 . 3iftj3if#7i 3frr#grf+ffa 

(1) < i ) 4i+ + srfv^rd 47 mutant 60 arq - 4?r 47 ^ # #1 m #47-#f3 #77 i 

m % 4 * 44 , 54# 34 - 1+344 (2 ) + 447 34+44 f#r 4 +an 4 f +4 ^ttt fm-qmfrm #4 4# 47, 

3749 M*hii;w< #47 •srfwft47 444 it 1 # 55 4 # 4H 30 ml 47 l 3737#444 n#%m, + + 

4?+ + I## + mm ^mf#^ 44 44747 # 1 

'tpj 4 P +1 f+fTT ' 3 i 7 -fq|^i>HH % #47 + 3 rf 4 =t)i 0 47 47+47# 4# 34 447 /V'iif'm 3 37# I4747 aio<n, mr 447I47 

3+4477+ % 44# + 44 + 474 4++ 4 i# af# «b 4 ww % 47+t 4 ' 7141 4+% 4+1 3+ f+#r + 3+34 3 + I447 Turf 47 ++ 

++477+ 4 t 47+74# # 34% m# arf+K 7 + + wt 4 ’ 4+ 4# + 4447 ar# 47+47+ % 474+ 4 ' imr •<#14 % 4447 4371% 
3 + 47 ^ I 

^ppg 44 + #34+41+44 (2)4 #tt m; mm +7 mpm 377437 % arr^r 4 wtgm arf+FT# 47 4 + 77 # m# # 
3 + h# + +47 377437 + I 3+4 % famr 4)4 # + 3+14 37m#T3 4 44747 t 3+7 4m 37*47444 14m 47 #7+ 4# 4 ++ 
# 37 ++ % +47 ++4 Mt 1 414 m f#m 4m t fa mmai mn fm mm rntTfm 1, am Tm# 4 441m 

arfmmKt mr ‘m#n4 Tm w 4 •mim mr f?mr aim, 4414 arws 4 4ri mrm 41 m 1 #n 41 1 

( 2 ) mmer 4t4 % mr 4 m #t rnmrf mft 4 m 441 f44q ^mnarr mfrrffr m w 4ir t 41 m ^mrlan <^44r 1# 
m-foifV-rH ( 1 ) % ar^FTK 1441 4mrnr4 mr m4mi(t 4r 4 mrf 44 m m f4m «h mrftu mr mf 1 m mftfn r4im: 44 a44mi4 m 
«h 44 i 4 % mr4 44 w-wr m ■grnHarr #4144 armar #114mrft?T a441 1 

44#l4>TUf 

41 f41444 % y4lan 4r 144 m 414441 mr 4)441(1, farnmlmm-llrf^i h^Ih 41 ic<h) mms 4t, mfmrrflrnT 41 34 ^ "'jH 
•4% , m'#l4%l444' I #1%4 aiTf#4 14 t 44rf4fm 4l4T i 4137fsrmr4 mr 44m4 4^1 lj s< 4 tf 4 4m -^4 fm 4t 4i s mr 1441 
344 fm arTmnf^n 41 mj 41 mmr t.wmr m#t % arfmr #4 4mrf4^r -Flmr 1 

344T4-3 

44T-ttgni, qRoodi, 4^44 t 4■yriu^cin 

12 . 4mr-14FT4 

4m5m arf’md m mbrrfr 4 444 4 4m ^rt rnm-mm mr lamfl# 1m; 44 mm m m4f m 4m-frmr? 144# 

yH5i 4 teh 4M aflr '344 RqtRn 'HM'tiiO 141?n 441 1 

13. 44341 

( 1 ) 34-14414 (3), (4), (5) aflr (6), %344# 44T44CRT444-4444{mlfm4 tt #44 44 Hl4Pl5vi1 4 

3TWT414 3Tf4f)Rl 41 4,4 ml % 4#4i' 444 % 1^ •'J'mT aftw Tjf44T 44T 444 % TRT# 444-44 #44T T#4T I 

( 2 ) ?3 4 f 4 mr # 441 44 4 # ura 1444 # 14 m; m mroml 4 T •gmHan #1 aiu< 111 # 3# 34m fmi rnim am 7# 
atfrnmrftmf mr 4)<l4Tfl4f, 4t4T 414T44n 41, % 4T4 4f#nfm Imn anvn 1 

( 3 ) (m) Imfl4444 t marm4mtmailmmlrnTmlml#14mi444mr34 444 4t damn4TmmlfTqlm 

#1 TTirna 4* 4m4 4 44 <4147111 

(71) mt34 444 m 4444144' 44H 441144TK4T4t 414T 3rf4m 3lf44nTl4T 4)44l4 l4, 44T 3344 t K7r'4 

4RM4 T 44 444T 3344 74# #4T 47^ # 444 4T #3414 4 3344 4f444T % 43(4 4 44 an# I 

(4) ml 44 •### 444 4T 433473 4 4413 44T14474 41# 4t 47 44-747 4<Xlm 3444774 47 47+474 ff, 4f7 
33471 4f1v3tn 34+ 4147 W# % 444 47 #73473, #47 + 474137 41, % 43(4 4 1#4ff# 4# 747# I 
(4) #t ^ 7 # #37f4#47mJT47SF44r14344T44, 3+447 477414474, #14744474, 3^ 1m# + f43747 2 9 3#73, 
1980 % 44 #1 7747. 2/1749 374. 3TR. 47. ET4 4f#7f#l 4#fm #734# 47l #47 W4 374374, 4# # 47T# # #47 47l #4T 
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E 7I175T ERERt RT TJTRTT R •a-TRI ^U»dai Rt EEHT ’3TT RTF RT ^Il//fl fifT R^t ^ a=ff»4^mTr rWet ' frRa i R I T RRTRftE 

Tl'T? ^<31 RRERt Rt?EFTTE +'fV«3 TRR EFt, ER?f fR ETRR % fRTTR 22 RWI, " L '9T % EE TR5R 11-3/90- RTT RTTisft. 

( i) ^ RTR If*cl h\^ RT % 3H-d'l<l 3R% ETTE RfERTftEt* rt RTfRrflEt RT YTTRT EftMTTT ‘'T(fl TF I 

( 5 ) fRTTt ERf RT cttHEH E fRTTt 5^R ^ Tffft RRT RfERTftRT RT RERTfTRf >1.1 RfrrgRr RT WT EE% RER 
% HER RERt ETEfeT TR R T Rt RuJ'it I RRlf fR Rf? TTTERT RT ETTfWT Stfnpjf % EF 1 Riff fSfnr RE EfERTTf RT R i fcn ft 
'^NfT'sfiT El4fd<i f^RTRTE $ ET eRFI HItEsI RT RFfETTTTFR RT>t RR RiRfpiRf Rf R.RET R-fTMET RTTf’TRT RR%- f^R ar r ^H lf fofi 
4 r etT? fRR ^ R'wrfsiRT ?ttt etr Irtj rr strI % st^rr fRiffTR rt ^rTtrm i 

14. RTERfT 

RRT ®fREl ^fiEfa^Eft sftTRt^ Rt RfRRTTtRT Rifcnft fRTTT RE RT RRR R‘ 'ETi)Rfri %EffERTT- 

" t j4 R RET HE I RT TTRET % I 

RR5 RF f«R ^F R -3#rwftRf RT r4^iR'hT Rt E?tRfERT RetTr ETRU RE R^tTerr RT RTR 29 R ETfjTTtT ftRTT fR? 
R? fEREt % SETTER Rf RTtpft I 

is. terireSr 

Rt^ ifET 3TfilRTTt R1 RRfmft f^ artWfRT TTR wf R1 '^RTRRT R TRETEE RR Rf R1R RT% ^ fRR fR^RR fRvRT RRT 
Rt RT RTRT 2TR TRRf RT ^d'-IHTH R RRIRRR ,J ] fRRft f^ftRF RRfR RT 3RRRT RftRT5R 4i % ai^RRlR RT, RTt RR fRRT Rtfel 'Rrt 
TRRITRR RR ^ RR4 RRR RT RfRRfiTI %Ht 41 RRR R?RTRftRT fspRI RTT RRRT11 

3RJETTR-4 

3TTRTnT, v3T^ITRR RR 

16. fWt 'RfRapRft RT RJt^RT^t ^RTJ5T 

R^RT RfRRRT RT RRTRlfl ^TR RT SfrfRRTfl RT RR^RKT eIrT 3?h: T^IRt ^iRRi t^'r Rt RRH Rt RTRrrft R ? 1T RR 

Rl RRR Rlir-TR RR *RfRT r wrfRTR’r, -f^tHR -^TR fRifR, fRRRRl RT fRRRR 4i 'iR Vm RRTRt Rl flRRT^ UTRRT 3?R 

TRTR RT RRTRm Rrt I 

17. farRilnYl^ 3H^"V % RiT c^riT<R 

R'R RT 3RRR RfRRTTf RT rRrrI TT IrP-IRRI' % 3TRRTR Rt4 RRRT 3tVt RRRT R j'HMI R^RT R«IT RR ^RfRT RT ^ifRlRT 
1TRT RRR-RRR RT Rtj; Rvft gR^ RR W?if RT Rt R^TTcTR rYT, fSlR% ^TTR-fR^R, fRRRFl RT ftwi -A RR TTR RRT Rt I 

18. *|Y <4rll '4'llTT TTST'I RiT ^((^(<*1 

RTRR RfRRTTT RT R^RUl RR^ RTTJRf % #R RRRT RTRf % RlRRf % -Rq^ ^ -cpl RVRflRRT RRTO, TRrRt RtT RTR^T RT 
SRRRTfl RR R IrtR RtRTfR RRfTT Rt 7JRRT Rt ^FRTT % %Rt RrfRT RT ^TR % iRRt RRNrRt RT RR TR RR^ RRT RRRT, RTR RR 
R? -R lfiT R RT TR^RTf’TRTR^TRTtRTRT4%%RRT^RRftRTRTRRR3RRft T R RftTRTR ’^TR 3TRRT RRfRR FfH RlR "^R, RRT Rr 4 
R7 f^RTi R R^T RE I ^ TjfRR RTT % fRR RRtR RRRTTT TM^^t TT. 1 "4" RF RTRRT RYRTI 

19. <ti1 'til 

RT^RfRRr^RTRRfRTTt’fRRt'^RT ^RH^ITl T^ rY'II aitr'^R RT ftlT>WT% % %'S; RTRR WR 'RtTTT'TTRT 

RTRTfr RfRRtfTRl, ^iR % RTIIRT % RTR ^R-^R RTT^ RRR HoRNk R;<sm!,‘ll TTR RR RT TRET TjRT I 

20. vln, Yl3*(l TllR ^TT iil'IRIR 

Rt^ RT RfRRRt RT RRfRTTt WT T T T fi jRT T T Rl ^ % fRRT RR R RTRf % TTRR 4' RR RT tfRRl RT RTRER RTfR 

% fern; RT? Rt RtT§ RRT RRT -sfrr ^rft R^ft % fRET Tt^f ftiTTt RTRtRr R1 jTTRRTfr RT RP^rfRR RT RRlfTTR RH RRRT, R*| RRRt 
RTRlft >iTRm R RR% -RfRRR -ff ijt I 

21. Rf t'JRTTft RT Rrf^lO 'gTTT W ^ Tt jTRTT RT RRRRTR RT RTftRTftRi RRRRTR « RTR R RETT 

Rt? RT RfRRRT RT RRR TC I RWR RTfRRtft Rft ^ RRjjt ^T fRRT Rt? RT RTFTt fRRTRRTTR, TlR'ff RT RTRTRR, RT? RE 
■^RTRtRT ?t RT R%lpTR, Rt WrE, RR% fet? ai^tTR RT RTR R?f RtRT I 

ERJ Rt? RfttREt RT R^R lft ^Ttt R^ft R iRRT fRRt ETElfaR RT »t4?TR TRRrf RT R^TtfRR REt RKfRT RI^PoRR, 
Rir TT TRR, t ^ i r rt P-IR , Hi^RlR , ^tarrPRR, RlftpR RRRT 'TFElpTfR RfTf? RT RTRftRR Rpf ’fR ^1? % STRtR T?ft ^T? RT RRRT ^ 
ftt RTTTt RR% RTRtRRh RTRf ?' Rt^ RTRT R R^ I 




[ '‘TFT III—4 ] FKF F4 FFFF ’ FFTPTtFT 7 

FF7} FTT Ml ffapp FTTfa fat W FTPfa PFf #TT FT pfa FFFT FPT PF fan Ftp 7TSH FlN^Hl £RT faFT FTTp FF tfafar ffaTT 

jfrn i 

ujvflFFUl 

111 pfppFfa ft w^nfi % fatPR pf far? fffp pft 'fern tftftt ft tfafat p.ifayu fa ftft fr ft fFrfaf fam nfaifat fi 
prfamp wm tft FfTpfr fa ft fpff ffp pfft fa -?rt pf ^xrfat FFpr fafa ff fapT i 

( 11 ; tfafat falFT nfafat "FT PifalVTF ufafa) % T!fr FFfa fafam % tfafat FFTF % JFlfafrU fa FT FPP % pfafp TP, ffftR fa 
FJTTFfTT fa t r 1 F VFTlT =tv<H % FTlfa fat ?7? FF ffatpFF FTT FFPTPP H I HI FTO( J II I 

(111) fat? FrfFFFTr FT =+.H^lO fafa FTt ^ faijfa % fpFT fafa 3TFP FfpFFftpT Fifcpt FF ffafap FTtfa falfaFTF, tfafat fafa 
fafaPT B^^FTTPT, frrra -KFnTRr 3Tf^f%^nq', 1956 ( 1956 PF 1 ) FT FFTFF 3FJTT tfafat 3FF FF^JP % Slfatp faFFfafTl FiTPT fatfWT 
Vt, FFFT FTfarfaF^r TPTpJHf fa Rll* tfafat FTFTT7T hThIf % 7tfafaf^' TT7 f FPfa H FTFFP fa FTF pfat faFT : 

FFF; fafa faFFTfaf FT FTfavTlft fatFT?fat 3TfaTfpFF, 1^12 ( 1912 PF 2 ) FT HrpFP Ffap tfafat "iPF PTFJP fa STfap 
faq -fai- sra fFrfaffafaf ft f sf tt t ptfam fa, fat fami?j) fafa7fafp,.i p FfaFfpPF, 1S60 (i860 ff 21 ) ^?r?^mfEFr^frfrftj-S ft -*ftr 
fa ' Fl faf p F I fa FT tfafat FT fa faP F ’;, jflfPFT FT 'fall Pi I (I TTfafft FT fafafalPTF, FFPP FT WP fa FTP fa 'PPF'TT f I 

( IT ) Plfa afappFfa FT PTfapifa F&TP FTffapFfr FT) pfa fapjff % fFPT tfafat PlifaitHP, F^FT Ft FT^? tht{FF Tl -3F% f^Pn 
4FFl ^TF fFTF Fu fFRtt FTFT % F^ FTT^ FFF F# F^FT I 

22. 3lfil<Jil(l FT etiTi^l'Cl F7T Sr^Mfrf HhHJ, f^FI ^ 3T’jMr^JrT HiD ttIhi FT HMflKtfrf ^ ^TF 4iHI 

( 1 ) FP^ Ft FfFFPF FT FT^FTft FPffF FTfFFTRT A SFfFfcT frjn fFFT "^Ft F F^hR-FF Frff TTtFf FTt F ?Tt F7 Frt'flF FT 
^NFFI FT FFT^ F MHfFF Mf^FT W1 FF FT F^ fFTn fFFT aFJFfto-TF TtFT I 

( 2 ) FT^ 3TfTTO|fr FT FTFFTF, Ft fapT Ft F^FT % FT F^JF FTT F^ T^ atfFFT FFF FFT T^St 

Ft Firm 7 FT FTT fmY '^TjTffT^ rn arfTTFT FFF FFT ^ft Ft FTt ‘4TFfU FT fan Ffa falF fa fat #t FF FFTFTF fat fan fat 
FTiTF FTfFFTTFT ^TFI FF FF 3TFFTTFFT7FFT Ff^fa FTt FT FFTtfr % I 

FFFJ Fk Fi¥R FlffaTTFI faTFT ijt fa afalFTIFt FT FTrfalFT fat Ffafafafafaf F FFFfaifF FT faFFT FFUFT Ffa; 
ffaFF F FTTF 5 TT FT FTT fafr 'JT^Ffafaf Ft StfaFT fa STfafa FTF FFTFT ^ far ffalp F FFiitl fa faff JlHM-faF ttt TSTf'TTT 
fa fafFfa T^ft FIFT fatfal faFT Ffa I 

23. t-iyiH ff Wfa T?FT 

FfFfaiafaFTTFtFTFTfafaaTnq^TFfafa'WTFTFfatFTF'fa faFFTTF Ft TTTTFFT FFFTFT FTT FTpfFTF fait t' Ft FF F'Frf 
fa faf Tfafr % ffar FTF FF HfaTMF ^ FT?F fat FF FFkTT 1 

24. dMTKF far fafFT fafaTTF FiF't fa FPTfift 

(1 ) Ffa faFFTTFt FT Frfafat F Ft Ffa fa*fT % fafat FTFFT fa FT F^FIFW-T faFFTlfa FT fMfRT fa Ffa Wit fatFTTF FTtFT 
3-ftF F fa drfa FfFFR fa ffaFT FC Jj, T FT 3TFFt fafF fa Fifa FTF FTT fFTFt 3F~F 'fafat Fit FFTTR FFtFTTF FTtfa FF iFFfatT faF 1 

( 2 ) fat^ faFFFFt FT FFTFlfa ; — 

f FT) fapy fat fan FT pfa fan FT fan fafa % fan fat FF.FIU) II; FT 

(FI ) fapTp FT fafa fa FTPT-ffaF FT faFIffFT fa, FFFT fat HIH^I fa, PrptF FT 3TF7FSt ^F fa pfa FfaF pfa HifaFl I 

WtvfacMUt 

TF ffaPFF faffa “faF” FiTfat 3lfa t, fat faPTfaFF^T fa'-FtfaTP, 1961 ( 1961 FF 28) fafa I 

25 . FFTfat, fafat’ dttfa fa Ffattfaf 

fat^ fat faFFTTFt FT FTfaFTFt tfafat fa*Fl fa TSIFTt, faFFT, faFfatFt FT tfafat tfaFP fat FF^fa fa faplfat pfa FTtFT : 
xfFnJ FF ffa fHFH tfafat FF fa tfafat prfpFTTFt FT FjHFffa fat STPfa fatfa fa 3TFPT IpfPFt* FF yHlR J IF) ffafal FTFP fa faFTp 
FPPT PFt FTPT FTnFT I 
FifaratmT 

fafa l TFFt fa TPTFTt, VI4 fa FT FftT'jtPFt FT ffa+F ffatF FF FFJ FF FTtfat-Pflfat FTF FT fFFTF FTtFT ffafpFF fa FFtFTP 
fa ffap FpfatTTjft FTPT FTTTTttt I 
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26. 3ffT ## rT?JT HFT 

(1) #T^ qrf#TTT{f qT q#q# a^lfap T fl ^q if ; — 

(i) f## qMTq qi qTFqTR qT M=ti % f## 3?t-:Hfq ##4# qr q>4'«iiif qr f#qf T# WTf#iqf % qq, q# 
#qqfqr qqqr if, qiif rf r-.f-n ifqr q if, f#q#~qrqi#q>Tqrr ^si^u if, qr^f qif #qj-qj 
hR^K % f## qqrq #f q# T#f #f aqp#T RFf #TT qT apqqT F# qrt qT sr#f f#qf qftqqqq #t f##T 
>#4q; qi^FTT #' qif qiifqT l 

(it ) f#qf f##t # rtf# if fsqffqff qT R^w-i #t tst## # rtf# q T|ff #fqq % f#TT Tq#f, 

##' qr f## # ftf #t qffr^jfqqf #t qrfni-qi'usH qit #fqr i 
uii) f#qf xjsch; % qqq qjq qif 7 #tt i 

(. i v) if# % f#qf qq^q; #f f## iftrqF # q>q qit #tt ft fqfqqq qqf, q<q>ki q?q qq qr f##t aqq qqq^fqqf 
#t Tgrtq-qkrar if #i qq^qr # #f$ ■sqfwrcr #q-#f qq <qq?,K fft TaTm i affr 
(\) ■qyq qrfqqnff #f ^ aqjqfq % fqq srqqt f## tfqqq if f#qf aqq qqfqq #f 3rrf%F qr*qFT3rf #r q^zr 
wf nqi qr <jq iff-RTF if f#qf c^fVi #t q#f % fiqq f^ff qif itFi i 
qqqj#t$ aTftrq# ft qi<t Rt-.k fr#iFR ft PifI fM?i if fqqr ^ftf# f ftf tf>f qqqrfqqgqq arFqjqfqpsf qt qjqqn % 
qr ^ qrqqq t, qr f%4f qiwifiiqy ■wirqiit % w ■3qq iqqn ^gfqr ’wn t qr 3qrf l^qff fq^if qqHift ^rt qqq -qfqq ^ ttwit % i 
qrq[ qfti qfqqqft qT qqfqro fqqft if# qfqqrf qqR #rt^t ^ qyq qqq qq qqqq i faraqq qf wq # qr -ftm 
qtFqqff ^qq #qT?qf qq q^ fqkq #, qnqq wrr qq qjqi % -Rqtr ^qiqq t "qqnr 1 1 

( 2 ) qff? # #qqqff qr qqN# aq# fq# qqqf #r ^ trf q ■sqqkqq qqqT 1# q?r ftqrfrqqqq qr 3qqqq ^ ir w i n i 
q qq q# i fqq qRTqqff qr qqfqrfr # qj'WHi #, qpqq qrfqqqif #t 30 qp nq 31 fwqr qrt srq# qqrr# Rqfn qq fqq r q 
Tnqrw;qqqr#q qTrfqqrqif wfrftqfqqft^qr^^liqqqqi^qqqr^qiqqqT 1 i#rr 3qf#rqTtqTq#q##TqRm%wq 
^fqqqqiiqrt qT# fqqii# f#rrnrq#^ wqq# qf#r qqq'#qr%-q^rr rqq=n q?Jt +jqqq if qqq4 tfot % qr qqtq% 
f#r. ftqrfwrqq qqcrRqq qriqirqq if arr^q qqm t, q^r qrgqq f#qr qr qqqq ^ 1 

qqqffqroTT 1 ; —fqqq % qqrqq ^ f## arfaqqft ■arqqT qqfqrrt qit q#r qq$n ^mrqr arm: qqqfr 'yq ^qqrq qff 
qrq if q#aqT ifqqr# qft #qqq, qi<? qw % *^1 qqq if qfqqr ^ 1 

■qrqffqrrqr 2 : — f## qfirqqil artw q#q# # qqRq qqq # #qr sr# qqq qRqqqq q# q qqqq qq^T qqqqi 
qqr qq# f#rt #qrqqf x# aqqfr^ qrn.^ # ^ Trait ^ i#n wlq #rq t f# q^ # q# # aqqfq % #m q?q #-gqq 
q# #qr 1 

27. qffT, 3T^fH 3^ x^tjqq TrtqfrT 

1. q#qr #qqqfr arqqf Mrc-iI fqqf#i q^ fiiqfqfiqq % qqq ~3 Tjq #|<| qif inx qqqt '3TTfiqql qq qqqrsff ^ qfqfirci 
qq fqqWr toitt qffqr :— 

(q-) qq# ?rm fqrrqq if qrq qr qq# rqiRriq qr# qr qq# r^o ##1 qqqrqq#^ aq# qm if qr qq# qR^K 

# fqqf qjrq % qrq # q^ qT qqqr # qq q qififl rqqqr q##; 

i is ) qq# £nj f#Tqq if qro qr qq^qrr qq # qq# rqrfqrq qr#f qr qq# -gRr 3rf#r qr «nf# #qx fs#^ ## 
w#. ijrqqr aqq# qqr if qqr qq # t : 

(q) qq# tut fwn if qrq a#: qq if qq# xqrfiqsr qi#f qr qq# ^rt 3##t qr qrf# aqq qq qwrffr; q*rr 

( q ) qq# ?rq rnsr qr arqqrH qq q f#f Rrq #7 q^ro qr aqq qrf#q 1 qq^ qq qf^Rirq # qrq# if, # qq 
qriiTS #t qq q fqtqqH hi 1 ] if, #qr # #?nq ir, q?- irq fqfqxrqf # qpj ## # #q #Pt # #qv "?q fqfqqq 
#f q# # qqpq fqqqnf qqiq qRqr 1 qf fq«R# arfqwr #f qrffq# a# irqqaff #f qq -mitqr #f ftqfrr 

# qrt if #qr qq if # f#qqq qn^if 1 

2. q#)qr arfirqvrff qffr q# qR qi # 30 a#rr if rf# qq qi # 31 qr# #t fwiffr # ar^qq arqqtq^t, srqFTq’qfrT 
qff XJ^i #qqnf #q> #t MqjTI #fni 1 

3 . qfti arfqqkf qwx qrftrq# #t # fqqr 3TRR qTq #" 3 q -arqq qftqq # f#qf qrqq # qrq # #1S 

-.T-^-q ^T.qfq q#i ; qqqr, qq, fqqrq, i'rr.R qr f#wi aqq qq it q if arf#r #fqr >3#; q qqqn fqqqrq qrtRT: 



[ TORT III—4l TORTO TOTT WTR - TOTOTRTTTO -- ') 

rtot, TOfTOm TOTO tort toutto Tnf%i=prft M ^ torto M urnM TO TO TO TO-M — 

(TOT) fTO TO Tsqfer i£ rnR fTO ^ TOM RTR TOrTO % TOrTOW TOr TO)‘ I 
(13) fTO TOfM TOT TO fTO *TOimfl $7 totRRTO TO TO % TOumT; 3RTRT MrT TOTR I 

4 TORT UTO TORT TO*Rl% 3 TOTO 7RTOTOT TOTO TO i£RRT WT TOTO TO TO, TO TOfT iM RTR 3 RT 

TOft fTOft qftqK3H % RTR ^t ~SlTO RKT ft ~RT TOfr iRlfTO ^ TO, TO ’SR R*TO RTT 10,000 T TO TOrt TO : 

wr irrf^FTTfr TO ^ TOpt to sttf? rtrt TOt TOTO TO Mr TOi TOTO : 

(rft) f)TO TOTO TO Tim TO TOrtt TOTOrt % ttt«t TOrTOto orrbu TO, rt 
(T3) MTOrtTO fTO totto TOrtrrr TOTOrr rpirtTOi 

s TOTO rrMTOr TO M to; TOTO rsr TO rttotr rto mfTOroTO fTOTO TOT rrr rrtfr rrrt ITOTOr toMt % rri 
fTOTOt TORRTRt 34P4TO RtTOrtTO TO 3R RTR RT RRRT RTT, ufo to% TO ft RT TO% TOT 3TRRT RiMT TOl TO TO% 1TOTOT RflRR” 
RR TO TOfTO TO RT Rf% TOT M TO, TOR MM TO fTOM TO RRRR TOTO RT^T TO TOM? RRfTO TO TOM TO TOrK TOff faWT R7T 
TOr TOr to to rrrtt 11 Rfa TOr> to wtot TOT TOT to Mrr TO to TOM % Mr TOT fTOrTO -m rMTO vf§m TOT ^ ft, wfror 

RiTO TTFt | 

28. ferro TN^tn^ 

< i)(i j ^t? Rftrsptfr 3TTOT Rpfrot trot ^ Tto^ i Rfn rt tot ^ftfirr n, n TTt l^ny RiRn tor ft frorn 

TO% Rtt RfRRT R^TIT; aftT 

(11) ^ 'RfRRird 3TTO ^4 ni O >TTO Rftt RT 3TTOf TOt % ^sflfTOT TO I^TT fTOT TOTO 'P ^ fTOTT TOOT TO P TR 
lew* TOlR ^n\ RTpTCT 'TO7TT '. 

toj frofl TOTOTO 3 t«tot TOnift to Taror (i) rt 23to ( 2 ) TOTOrn TO^ Tot ITOr to^ rt froro TOTO tot^ 
% fTO rto TOrrod ^rjTO ^ rtoh % wf toto to tottot t top % : 

(rt) ii^r TOTOTO 34«w toTOtI afrc fTOrs % tjTO rtsttot ^ to^TOr Mr (TOtot nf) ^ -aTO Mto % 1TO 

IVi fn ’3TT ■H^iTfl ^; ^TO 

(isr) TO ^ fTO; tot torr f 1 

( 2 ) TO fTOt TOrTO 3TRRT TOTOt % Mrff TO Mro ^ ^fr rtMr TOM TO t, Mro fTO t ri toto t tft to 

tpr ttkr M tjtot TO tot ■?jto TO 1 

29 . TO wtoto TOTOr .wra *#r fTO; fTOfror arfTOrfr wirt TOTOT 

( 1 ) MrtorT 3trrt toMTO fTO topjp Rft 1TOT TOro TO to^T to TO to p to froTO toTOr toTO to TO 

TOrtR fTORT TOTO t TORRT RTOTO fTOt TOTO t, TORTORT "SRI TORT TOTO, TO PlI'TOTf M TOlTO ^t 31RRT TOt TO1TOTO1 

^T, TO totoTO toTO TO totTO totTO ttto 3T»to TO MV % TOo, TO toi^to toiTOM to TO?t fTO Pt, fTOTO iatort 
TOTOtrTto toto toirtot 1 

toTO M<ito aMR^TOTOR^f TOMTOj,TOTOtottototo f:, TO [TOrto 44 A 'tort MTOfTO froTO tototTOttotortt 1 

{ 2 ) MroT aMtwT 3TORRI toTOM ir MTOro (i) it TOM Mtot tort tot^ M Mt toT totoMtoto 

% arwqTO TOti toT toiTOt M toTOrTOTT ^ stator w ^to TOtro tot TOr to M tort TO sttoTr M rtotot M toMr tortot 

TOTO if TOTTOf TOIUj Ri 3TOJTOR Rt>Hi TORRITI 

■^ro TOro tort to% tot^totR #T TOf M TOttoM strtot totTOrT tott : 

(tot) TO TOr ^ TOro 

(13) TOTOt TOrTM" 5TOTO MmTOTTOT t 3TRTOT W MTOftTOTt TOTOTO TOtoTOT^ fiTO%TOT*MTO TORTOT TO>iTTO ^TTRRTOR 
gRI -3 tM TOTOTTOT; ! 3TRRTO TORTO ^ 147^ TOR TO t M TOTO 31^^ 3T ^ 1JT ^ Mf> TO TOTRT TORT t TOM 
mR^iR^^h <5^ T RT *5|T 1 

(3) (tot) Mrtottto 3trrttoTOirT fTORTO tortot Mtorto 38^' toMtoMto 3T=rMtoT Mtoto tor ITOttor TOt tort TOTO To 

% TO TO TOTTOT t 3TRTOT TO5^ TO ^TTOTOR TORTOT i M TO1RTO TOrfRTOTRT ^ toto ' 
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t, pppi 4pt % fa4) pn4 4 ppp wm % pppi 4pt 4 arrfapnfl pppi ^4pR I gm ft) p$ ppp) 4 -ggi 
gap t, 4 pp 4 pssp ni(Vp>r4 pit pf arfftp tip arfferprift pppi «h*4^r-0 ft pfp i4ft i 

(tst) t^pt f'Kn^i pppT3TPi'wf4T'3p4T'4pTPiT%pftppFTTftF)FTgFn4p7r'm473t4 atfpdfpp pri wipft ?tstt 44 

3Tf44PF PT fpfpFH 38 PTI pft^ 3T9T FTTgPFf FtFTI 

(4) aiFT Pft* arfttPTTO PPPI Pi^PlO PTTpIFFFF ^ MpPP (3) % pgpTP 4 'Rttpt 
cVlKlMWI apjTOTPIT ftp!'3TRTT ^ TT P -TT 3rf4PTl4 3TPPT PfNrT PTt TPPFT^PFTFPF PTT f^PTPTTF1 4, FF f4 4fI 4 FFTP fpTPTPTgPT I 

(s) arftrort 33anrr p4fk 1 pft ai^HRFRi fpgfpFT t pppt ^ppp ^sftfrF Tjgst4 pRiftpfffft 

P^tFTTFftFTT P>H U I PPfiftfFTg 3T*4°ll qs'flp 3 Tt4f%«KH' 1 I ft {ITP1 4lftpT PPPI FTIgjfi fprrft a fa PI 4> aTgFTP 4 P FTP F fPTPT 

^ifit t, f#m 22 ^ 3 qpp 4) FFgFfft, pfi prgfaPiFP % wpiph ^ fag pffarrd «b4pi(l pft 4r fan P ' jTfw F 
ifan frt angpi pppi ^ftpr hipmi gt, tjti^ Pi4y |J i 4 wi pit yftfwftipf 4 arpPT ^st 4 pRift ffti gap Ftp pigMi i 

30. wftfiT 4 nm i 44 to t •gpra ?ry4 ft qfa4v 

pft£ ■•ft 3 tIfptt4 3tfpt *+i4pitI TFJEftRi 4 pppi TFJfftfftpr ypvfn 4 pfap fp 4 pip fi4 4ft arppi pft yfipg fanT 

Pfarg, fam 4sn/Pt4 am 3FP fa4t TPFftF 3TFFT faPFft Piahl-M % TTpTP % FP 4 "*JFTF FFf p4PII 

31. ffig Tftff FRT TlgTF » h 4 , gyflTC t 3TTf^ 4f VFT^PT VfrT^VI 

(i) ^[i 3Tf%TO^, "Pf afiiitPTO l^rp atrftrf^riR, 1947 4' fpg pg an4 % appro: ‘ ‘ 't4p;r ” wf i, 

(pt) fafr %r prifnrftpf •# BPf arfttfwT % ar«i 4' «+i4^k t, ^ pp 3t*tit Tnjgr 3 ^ % 

P5I ppf P^PT 3T«IPT WTIP PPTTtPT aTPPT ''TCPPft aTPPT 3PPPT FW appp 3TTW PP 

(par) fi)i41 afpfaii) ■?raf pppt appft a?r?ff ^ ppftpr RmI him<^ %ppp p ypvfp PiT 

aRrr?npp«np%^pp'4 g aR P Hi, fppft pp 4' r sn i w ar«ranfapt ftmwqi, atgftw pppt pplv^tp fFP 

"iifT «»>Vii 1 

( 2 ) *41^ «h4^ii0, afi i)a PPPT PtJ PT 3PHPH PP ^ *til4 *t»WI 'i' 'aft <jh^*w df^piRaP * 1 PFfpp ’' PI 4® PPPI 
pajpirf t ppp 4' 4 Wm pp p«p prrg#4 pip w pt4pj4 ^4 p«t Tte pppt pp Pt pmhimh pp 4 pp4 ppht i4pt i 

( 3 ) pftj pi4pi 4 f4>41 44t ioti Pii ppip ppf p4pi pppt ppt pftpi f^raftr <jp^p 34a; p4rf4f4pi ptot p 4 pgPPT 
pp appriPTiT % farft 4r, tpp pft Ffwr %, Pigp pa«ft % -^ri fpppr ^ pptft %, Pi4aif4pi tppwt, I^ppt pppt arppp 4 tptt % 
pftr^r gf 1 

32. Wlt(4 

(i) pft^4t arfpppft ppptP)4piA"¥WP 3nf4prf4pft^ai^Rt%4mP«>41 ^f4Ri pt yif^pnOpro-Piqipno 
R»i41 aijr) ^ f4^rf44 4 pwp ^*h i 

(ii) PFTPP^f4pp(i)%34i4p3igpfftptp^i4p^^4l3Tf4pn4pppTPFfPT44PTPTpp4ftgp4F?ftpPTPP: 

pft, ppp ptpp pi 4pt p4 444 pt 3p 4> 4u4t ppf pft p4f p4pt i 

33 .3te 3tf4^irft awn *4v*i4 ^ p^ttp 4 ^t4wp 

(i) pft^ 4tpfppp4 pppipi4pi 4'WT PTfw4pft4g4^ fPPipft^ fpptpt*}pt fpe^ a44pgp +p1p»kpfT 
p4ptpt pft^ yHi ' < rpp f«Op>K pfi p4ptpt ppft fpptp 4’ pt 4p? ^ fpp4 arp a44pp4 pppt ppHt4 pitfpfi 4 applPro f4?4t 
PPT PI PIPiK PIPlPH 4 PIPPiff iftpi r 

pt^pf 3p R i Phph fa4t 4t pp 4 Pinl^ftin pt pngp^t #tt— 

(PT) 344PTl4ppP1PT<fpi4Pl4pT%a^f4T#344PTl4pPPIPT4pT4Pft 4PlPie|PpPTPPpftF)4'^'apTOTPT 

'pt Pftp 0p f 4 p4ipp4t4'4pTp4^ Pili45 4('^pp%~P ,: PTp4aTTPtf4pppfpi pp4fpafta4r p^hpiRp. 
PIT Ripi^ apptaH; aftr 

(pi) 4pt a i t4pi R4i pqpi pi4p i R41 4t4p gro ppftf^m pmnpi ppi pp u4 pipt prptr pptprn: pppii 
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TO 3ft Iftim : STWW’l 

(2) (3r) 3ftft ■‘ft3(fft3ftft3iw3>ft3ift ftftrftrfaftt aftfewiftarwsi 333^3131313^1^ ft twtssrwi 

3313 ftl Ski '3ft tssift 3(istW ft" s*si ftft % Rm, inft 31 ^itz-t nTf I 

CO) 3)lft 'ft Sll^wift 31*(3I 3)4 , *lll (ft>41 4*n 0® 3l<ft 3t«<qi ft ^i<ThK fti R'lH fft>ftl Sk*(*( 31 fft*3 

ft"S 3T& 3lfft3ftft 31331 3ftfsift ft ftlSlft 3(13)33 %5 3P3T T^SB^T 3ftf 3^31 I 

34. 3B$qrER 

3ftft *ft 3il*14>kl 31331 «ti 4 ' c ii 0 3"°t> ^ 3?ftftr 3isft ft31 ft K4TtT3 *iik(4l ft? 'A k ft 3ink f?nl ft) 4i«i4 ft> ftfvfft D3T. 
stStykl 31 tfftft IFJlftftTS) 31 SF3 Slfft 3313 nH ■sM'^m'ii ftfrl 3 ft) sknift 3ft Mklk "ftftTI t 

35.3RT 

3?l^ ft) 3TfWftt 3(331 sft3lft 3W SlfftSftft 3ft 3^trfft ftf fftSl fftft) ft) KW ^ 3Sft?3 3)) 5$) ftf feUUfft 
ft ftlft ftrfft 33lft 31 33?S31 3*5 ft? 33 ft fttft 333 ft'JP IJ l 33ft ?£ 3ftS ft 333 3)1 3ft) sftsi31 dkft. iftlSSll 

sftf 3?ftll 31 33ft sftf tlift‘111 

36. 3T39f) Reftf 311 ft33 

3Tfft3rrft 31331 3?ft3lft— 

(3?) ftra%rftft3ft ftTOW3'ftftftlj?;ftt, 3FT3f 3^ft3ft 3133? ft3, ftl33 SSSf (^3) 31 SP3 SSlftf ft ftsfall 
ft) 35PJ3 3ft dl3! '-ilkl’l Slftll; 

(ig) 3(33)Spjft ft) ft)lT3 ft»ft) 3TS3Jft3, ftf)33 31331 33333lft ft) 3(31 ft 3lff iftsi aftl33 WI33lftl 31(131 fft?3Hftr 

3 nW t % S1W3 fft?5 3Ttft ft ftft ft3, afrftS 3133T 3P3 Slftft 33 fftift) wft ft)^ TJ3T313 3 ft); 

(3) HTft«fRt3> WS 31 3TS3) 33, ft)33 3(331 3F3 SSlft) 33 333)3 313 sftkl; 

(3) 3ft ftf Cltlrt ft Rt)41 Hlft'*iPi3» 31 ■d4i4 ft kl ”nft ^ftll I 

^ffttmftlTPftjpTftrlM" ^nft3rfft3) WT"ftft^3^ftt^W313fft=R (fftnftf 343^3 3^3,-3Tft ft ftft W*?f 
ft^TT 5333 33 ft 7l 3TFT ftt ITClftf 3ft ft g wf ftr^ft OTftftm Wft ^1 ST^Tfft -WT ft, 33 ftlTtlUft, fttft) aftftftlftw 
T TO I kW ’53313 33ft? 3I33T W43T ‘sftTT 33 TO63I ft 3T 3ft 3% 33ft 3ft 3?53fft ftl ^Ilftl ft I 

37. ftfl3 3kilf3 

3ft^ 3ftft33ft 3T331 33ft3lft 33ft FW 31 %ftl 3^331 % 3T3 ftt3 33ft^3 3^ 3^ ^33 3lft Fk‘ III 

H 4%/l 3T ki | : 

•^fftfftW%33tW%f^‘‘ftN'3rft^'’ft'^^ 3331 3T533WT: ftft 3I3TO313 3>I5^) «<qpK villftfkt.'ftft :— 
(3)) TTtftftS) 33ft 3131 

(13) ftl3 W 3ft 3t3 SI33I 

(3) fthifftpr 3T«g^?rqt 

(3) 33^ 3T7#3 3l1|33 3T33T 

(-£■) 33^ «f3raftt3 ftlftS3) 3(331 ftl-ftlftSW ft>3 3^)fft 33 -33313 I 

38. WfftHUt 

^ 5(tt33 ft) 5^3^ ffttftqftf % 53tw % f^3T, 3(313fti aftwift 3(33T3ft3Tft^T Wwft 3^ 463131 33mft 3T33T 
3ftw, 3(^?IFfm 3133T t ftfiHv S fl l 3^31 ft 3T33T $3) % fftlft % 7lfft3R 3133T 315^ ^ ^ ^ 

3^1^ ^r\ UR 3((ft 3331 ft 3( 33T 3531311 ft) ffttfft 3dft % #33; ^Nt ft, fttft ftl 3^ TTlfftlftf ft ft %ftt 33) 3T33T 3#13J3^Tftft 

ftt3T I 

I. 3lf^RTrft 

(■^i ) islft 3«4 : 

(i) Pi-31 3331 ; 

(ii) ftroft 3 MT 3 3%3 31 ifftlt 13 T 3 I ; 

(iii) M^l'-ifft ll 3 ) ■t.O’il ; 
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(23 ) '3^' RP3 : 

' i ) MraqiiTl PT qq % W1 PfF Ft PTftfF Tqfq FT qp q?m qq*t: t* ap-TF! -jp pq ispqT? 7 tl 

q ftp 

( 11 ) fqpp 3TFP FT FF P FPft PPFT 1TO-im ^ fqp^ PFWH , 

(in) 3T™ qPTTq’^m , 

( i \) ^tft tt wfqpft, Pt qpft ftptFq trj aE-it'qm pft qtft ; 

(\) qpqEjftn 

W^ t ffi T P T : 

fq-'qfafan ^ qq ftftpq % sM 3 t?nftn T5f?r Ftfe ^ q?t ftp 

(i) Rrrqt arfPFqt Ft qq qq ft fpjfaq Ft TRff % q ; pFT 1 farr qr fp ftptp ft, fqqffttr faqTPtq ttrq ft qftpr FF 
A FT FT% F «hlt u l MF FT 3TfpF 1 ^THq , |f*J*FT Ft tl*ti P4I , 

(li) FflPTRtF FP FT^t ^ 3TFPF % 3TTFP q k f^rff qrffcTFTtt $T %q Ft PPP-FTP qnmTTtP Ft ttFT qJTPTT , 

(ill) fFTP qfFFTTt Ft >iwin< Tt5 3TPFT FP ftnq% faq PF fapp FT% % faq FTP Ft TTFPT %, PPHIMH FFfVP 3TFF 

qRqftr q ^qr, qrqj qq% wt 3 Rtpp far* wt % ptf faq^t fwq q£ fpPf fift qrrq ; 

(i\) qqEqftt ^Fr %q Fftm arttqr fppt aqjmqfqF qfaFTqft' % fpqqrqtqm % -tit ft^ ^Ft Fpqf % faq foqt 
■qftiFrft qft qqRqftT Ft ttFF stppt ^fRitt ftft , 

(\) qqqrr pq ft pf ft pqrqpqq ff ^ Fpf ft t£ fFqt qfqFTtt ft tp fpf ^ Rmtt tip ft qp ft WTTPrfq fF 
qfrmF F pip, tA qq qvrqp fte f ft % qqtF fp?tt ff f qq q?irMfqF FTFit ^ Ft ^ff sttff ■& srtHfwr 
Ft. 

(\ i) fFtfr qfqFtft ft, qft %rrt ^rrt: its f qq Ft qftqtwFtq % tfarq f m n Ftraft RrgfFT Ft wff f t)?ft 

qft'ftwqfq % Rtfw Rrqqt’ F 3 q^?tf % stj'RR ■ftt^t RtwN ^3? f qtt qr utFFfq; 

(mi) Fti fRifrI qfqqRffqjRftT Ft ftf^ft t tit fp%T fiqtrqqqif ffttH; 

(\in ) arfwft Ft FF Ft HFRn; 

(F) Rtitfl ’qf'ttqT F FTTT % FFfTT F 3 pTFTF F^-TT? Fq ^ fqjqq fFTTT FfttFTTt Ft FTT 3TFftr F +HHI ' J 1 Ft FTP qt, 
fFrF Ft^ tq^RT ftfTFFF F F qrrqft fq^f^tr Ft Fif % qrjTTK qrrrt qFtt 1 

(tsi ) fFtrT trfqqT f fttt sttrqrt f^Ftt 3 tRifttt qft, ft? trfFTT f ftp Ft viciT st^ttp, -sftr 

(q) wsqt F ftp % qq ^‘. 

ftpi qfq ^ ft^fqqq % tstf 1 % qq-taF? ( 1 ) P (m) ^ ftpft tjtt tpi Ft tfit^ ft vr«nq ■!, ttfRpt 

arftTFpt Ft fpF fro; ' ; tjFt' % rwHan FjfFrrr farti Fnpt sfp 3 ^ t s f^' Ft fpfqfttF stpR-tf arpfP '3 tpf ^rft unrt 
pqfir FT Fffq qTfPFPt Ftp Ft, % 5RP FFF FT fMtSPT PFq TPTT7T Ft^ FT 3TFPT ftpTT FPRU 3?tT ^f^Flft ?PT TPFTJTT flfPt 
ftt fff ffp qr pR; Fti 3t, Ft ft^tt qTftq ft^ ^ q^ FiFr qrf^TFpt spt f^pp Rff ftof i 

qrqj ft fF qrqr t^rfqRfF Ft$ ff ff cn 1 n^t ft fT^ qq q^tq '3rftrFttt TrqtTHp %r ptp ftrftsrq q ftptt qrnprT 
sfp ftqftspr FT Tt 3TPtq pp arfPFPt Ft fpq FPt % fp tqT Ft? 3TT^7T qrftq fFF FTTF aftr #3 ^ qft FTTpft f^rq^ Rf qqJtr 

qrq qptq qqqr qntrqf ft trtqq ft^ aftt qqqT fptf ftp % frrq qqfqt qrpqr t^ i 
qq^ pf qt fF ptt^ ftp ftp! p?t apPTPFtn pf? ^ qft;, 

( 1 ) ^tt M I MM l pft: FFPP Rtc Mt Ft FTF t, iNT fSPFTqq PPF PTStqTPt FT qtq PTPTq PTT KIF Wf TT5rm t; 3ftt 

(u) $f % arRjFpt Ft Fpqt PTfrqft qtftq Fift f^TF $ Rnq^’ q^ ftppp sftr ^ fptpp ■RtfA qq? % Pit 
$ FFT PF %; 3^tr 

(in) qrfPFrft % qq'fqn fpp PF^rt qtf^q % stp^ fpt arq% ptq Ft t^pjt ^ wCifp ft fttpr 1 1 



['TTTO III—73^ 4] WI TOT : WWI |3 

11. rtTOsttTO 

( to ) 

(I) fH^T TORTT; 

(ii) -'■■HTO fTOro!* y 1 r i m Hi ij h , j rt fVy,i4 '+<<■ 11 ; 

(ill ) 6 wNf TO) 3TTO>TTO 3RTOTO % fm, TO TTTO TTOTTI 

(RT) 

(l) RJRTRT ; 

(ii) ) TOt TOTO TT5RT ; 

(ill) fTOTOR TOTO TO) RTTOTT TO TORT ; 

(i\) tottoTO TO Rk w ^twi arfarorm rto to^r tort $ TO 2 rTO tot arTOR toto totoTO froro aror 

toto TOttto TO toTO; 

(\ ) 4)RI TO ■mg I «1 1 11 RT-J R7 TO TO ,J A % TOrTOR TO TTOtt aTRkRTOT TORT ; 

(\ 1 ) Wrot I 

R7RJ TOF % STOR kkkTO TOk TORT TO5 TOTOFl TOT TOH TOkRT RWTO RTfTOTORT % TORTTW: % tttkt fTOfTOH TO kRt RTTHTOI afrr 

■fr^rr TOk ark?T fTOkrtr torTr-rr arfRRRTO toT fTOr totTO % ITOtot Rrfk tof! from totccto akr rTOr TOTO TOr totttttoT ktroTO % totoTO rrt 

3TKITO STTORT 3TtTOrT TOT <9'<RH *#»<•! akr 3TRTOT RriR 4)TO % TOm, M'-iIki 3TTORT TO : 

* RTR); RF TO fro TO^ TOR TOtTO TO) TOTTORTOTTT RF? k, Rk 

( I ) kpRiroTOTO Rk totttrr kra; •‘ft toy writ, kro fTOroRRt 3 trrt totTOrtTO tot totr tot ^i TOt iotI; 

( II ) TOtoTO akTOFik 1! fit torrt rtoTO TORrt tot) froRt t f JiyA' fTO totktrk #t irk tortrr TO firor fTOTO rtTO tto % rr 
TO TOFT >TRI %; 3TR 

(iii) akRTORT % Rtp^n TORR TOTtTO TOfeR TO 3 rTO TOTR TO TO TOlR TOt TOtor TO TOTtor rr fTORT 7) I 

39. llRtiRI TOI 3lkifRi J l 

ftfwi 38 TOt 3TR«TT3Tf TOt R«3R RlfTOTOHl ^KI 73FTI ^ TTO7T11 

(*?7 ) tt'to fro% aniyK arf^TTOifr toRir) rt tos tottrt tot %, 77 ^tftttot st'tot Rrt ^trttor $ fro 

R RH f, 3TKRT 

(T5) w arfTOFR) STTOTT TOrfroft TOt TOTOfTOF 3TTfR 7?pfr 37TPTT TOTT t; 3T>TOT 

(r) w arf'-wrtt TORnf) to: tott t; 

(R) Tjnri %fft 3TOT TOTTOT ^ ^3TO) TTR^ ^RTO aTOTOFTfTTO TO; ^TO^I 

(TF) TOTT Wm 38 % arroR Rtlffro 7 f?FTO TOT TOTO TORT Rtot tot R ^T^f.lP.TT, RFf TO I 

■groj 7T7 fro Rf-TTOT 38 TOt 'TfR«TT TOT arlWTFT TOTT fTOTO TO TOTOTO % TOR TTTO fTO TTOfT TOT7T % TOTTOlT TOT P-lTian 'P TOtT rR 
TO TOTW TOP WT TOTTO 11 

40. toIt* ^ t^nj; viHw <t)i mtrirI 41 

ferfropT 38 % arrok totto afp kroro to) Tifror arfror aroRr to) krrpR, totor arF'TOSFRt tkt froro arfroTOTT tot, to) toft 
aTfrorofT TO toTOto % Rtr% TOrtoi yRtiRW, tttrto tot t^ TOTO toTOtoTO % totrTO TO fTOTOT arf^roTTO tot 'RTOTTOTfror tot totTO % 1 

top 1 fro ttot arfRTOrTO, arrTO fTOTOro TO totr aRTOfroT totTO TOj arro TTOroTarf TO rRPrtItot tot arn? aTOTOTOiPTO) rTOrt, 
TO'to TO totTOrt TtoTOT arfrororTO TOt toTOrt tot rtoTO f 1 

41. R r U R T TOTO? 

7R PuPmTOi TO rTOTOt TOtrTO tott % TOk ^ TOT, Rk MTOro TOs % TO aTORroTTO -torto rto 3TOTOtotTO TOk -qro toTOrtTO froTOt 
T^^fT TO RTOnfan tor TO 3rrtrt t afk TOTO % krog ar TO kroj wro to) totTO t TOtt aroroin TOT ttr TO fro tt'-TOt TOTOtottoTO 
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^ 'iRP-Rpm) Rp *RTR 4 <<ad FP TWR FTPTRiTTt, arP-TRipt afp R>4 rn 1 FtFt % 4 rr 4’, 3FT^5^T RF PtF 7 T 4 Rrrtt 4 fRT aPnpF 
fP-trtt 4 apr rtPrw fPtt % frr 4 WT-STTfwft WFtFtFT arp rr 44 % Prra ;rtrttt rf ftPri ftftrfrR pRRp^ tttxtT 
4P PtPtrf 40 % apRpr arm rr4 rP rtPtf afp fPfrt, 4Ptr ft4?t % ffrtftrrf, f4t wf arfRRpt 4 fft 4 4r4t 1 

42. TIFT RfSvRTp 

FR pTpTRRf 4' RppT Pf4t RTF 4 4tP 1TF 4t, fdH Rdf'S d RRRR RTFJ.4Pt RTFT RF 3TTTtF RTRTRT RTRT 4 PfT RTp appRTpt 
FRRT RRpRRT TTR RPhRiaff RTT FPP RTRT RRT 4, 3Tqf^ ; — 

( i ) RTFT RF 3 r4f RTR1RT RTTRT 4 fRT Rp^ aTpTRpi 3TRRT R.MRlO IH^FIdpH FTpRRT T7JRT 4 FRRT RRp F I '-H l f RRT 
RTFTRTT pFRT 4 FRRT RFf 3 r4f Rp RTTR afp FRTR 4 RR TRpWRf Rp RRTFT Rp aRRFRRRTI FPft "aft 44 % 
RfR=tm1 arRRr RipRiTi RFt 4, arRRT rtft, aRRftr rP ttr 4, ami hi rP rttr 4rt ■jrr RpTRrRRRi' rf "4 Rpf rP ft 
RRmi 4, aRRFT Rp FTR %RpR RTTR Rpt aTRRT RmpR RRpRT FTRTR 3TRRT TRR tTftt FTp-TRvPR 14 lR R, | 3RFRT 
FRRTFR Rp, Rp 4PP RTT TTRTFT 4 I 

{ il ) Rp FTR Rp P4tP FT pTRR RRp % RTF, Tim FTfRRpt TpT? F 1% apRRpt FRRT RpRK l 4 t pTRFI aRpi F TpTRT 
RTTTRTi RTpt RR FRF F'VRI HIHFil RRFT 4, RF PvRCTR RFpTRT FTRpT 3TRRT FRT 3RR FTfRRTTR R7f Fit FR 
RRR 4' RRR-RRR FT RMr Fit TTRTt4 % f? 5 ^ RTF PfI^ 4f TRF4T % PfT RRT TT®ff4F FpRFTt 3TRRT RfNkI 

% fRFTS aTT^TTRpTTt '4)ll®ll^ Rvt RFfT RTfFT I 

(iii) rPt ^RfPr stirTt arerRT ^rt jr RTfRwr, "^rt f4r rtrtft Ft, rP rr ft Ptrit rr4 % rtf, w 

RTfRRFTtRit TFT4 PfTRRfpF RipRl-O %fRTF5 aT'^IIRfd^ yfiTRI FTRFRpRHtRTf^F TTR, FRMffR% 3RPfF 
RTR fRFTFtR RTR aTTJFTT FRRT FR RRtRF %F; %RftR Rdidl FTRtF FTTT FTpTF ferft TRfRrT Rd RfFT RT RRirft 11 

(iv) 4rNr .arfRRTTTt armft fPM rs^f FifPRTifr Fit fr^t rPft fP rf fiFti fiff RrfRRmt frrtI- ttr % Pth %r4r 

Rd4ni FTRtFRit 44FT1% W 3 r4f FRRT 3TTTtF( T) ^RT % FTFFT Fl, TRTFT 4> Prt IrrtT pFRI ^TT RFFT 4 aftT 
fPfFRF 38 % aPrfF F 17 ? 3TRRT ^(f) WTTR -RTtr I TRW RT% RTp WF FRRT WF(TJ FT RTRfTR RFpFT aTlRTR 
RfT TTR FT fRRTT RTTP % RTF RIRT FTfRRTRT fwfR <4 f TT I 

RTRpRTRIT : 


Fi]^ arprorft aTRRT RTpRltt RFT RiTRf RTT Ft'fr FTFT RTTRRT RfF RRR F'RRTT fpRITR arfRfRRF, 1988 R>t RJTT 13,14,15 
FTT 16 4 Fft ' F l fw 3RFTTfRRT RTFTRTT RF RFR fRTRT % FRRT RTF FRfRTT FRTRF % Prt w RR 4 RTTp fpTRT t FRRT 

apjfRR 3TRRT THF FF4TT 4 RFFT FTfRFRf RTT FRTR fPiRT FRRT FlfRFRf RT FRTR RFf fRTRT 11 

43. RVpTRf 4; MPrIRTR RT TTfrTRy 


RTR % FRT5TF 4lJ, FfRRpt aiFFT RFfRTTT, RUTF Flf^TRFp RR RR aTJFpT % fRRT RRTR Rp *FRWRT RFt RTrt | 


44 . 4R44^f4 4 t rtf r^iirTfr, rhIrtI 

(, i ) RTt^ arfRRFd FRRT RTpRlR 4t RRTRTT % aRpF 4 tRRTRRTVH t fRRF arfRRfpFT Rp 3Fg RTF RR Rp t 74 

arfRRptRT Rp 3TFJ % FRRTF 4t 3TR7TTRpTRT RTpRiF Rl4 RRp RRT HHI'F RRFFRTFRT^RRTRRR4 atfFR ari^Tlt % Flftn Ft% rrt 

FRtRFT 4rj 4 rT 4 RTRT RIU'II I 4RT pTRTpRTT arfRR)l4 FRRT RRNfTR arfRRfpFT R4 TTlfPS 4 ^ 3TRtR RT Prii fPiTp RRfTTT 
f4 rt Ptr ftr rft fPtt i 


(ii) 3 tPtrr4 '3trrt rt4rt4 14r4t Pmn 3 t^rtrPtrt rttPr^ ftrf rP r^ % sfRFplai rP ttttPf rP 4rt 4 rt4 ftrt 
■RirnTT FTFT aTTWRpTRT RTpRs RRTRt TTPP 44 fRT RF 4rT 4 RT RTR RRT PfT RTTCRT^ FFTR RFf Ft RTTR1 4 3pT FF FT FpTF FTF7T 
FTpR RFf Ft RTTRT 4 I FRpTTT FfRRFTt FRRT RRpRpt apRRppTT Rp RlfpR % RTF 4tr apT/FRRT F% FTR FFT RpRT I RTTtRTi % 

TR 4t4 4tr 3tPtf ftPrP % FTfPr 4tP ttrtrf4rtPt i 5Ptrttf % rt Pfr 4t fr>ftt ffT fPtt Ptrtr btfr % t 4 Pt 
FFT arnFPT % i 


TM<xfl*TU| : 

pTRtRTpTRiTT l^t afp RFFTR % FRi<)^T» l 44 TTTFTR 4 rT Pt^Pt FTTR, F^lIRpIRT RTpRl^Rt' % TP 44 3?tT WT 

rtPtrttp fttt atPrF an4?T % ftPf 4t4 rrt 4rt Ptf rtt4 ri(4m, i ttt4T’ rr rtt4 rttrt rrf ■grftTRRd % arpnr 3tpF?t % 3ttfk 
fPtti 
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45. fftFtaq 

ftwr arfft^jft ppp pftpTft ftt wi pfftprft t*ra fftt-iTfti fftp pt ppp ft i ftft ChH^h % ftfpq, pfppftt ppp 
ppftnrl ftp fftp pit arj^TR Tpnp qft pt fpfr fttpr : 

1. arfa^trft ft ith# ilf ;— 

(^» ) Tjtpftrtft 

(l) fH<rini ft Uf.et'ftqpfttftPqTJpftpqpT 1/3 ftt aftqplft ton fttPHtTPft PFftftTFT PPlftTsrftffftftf 
ft '5T5BTT •3f7h TTt I 

(ii) PF ftf aprfftftfftF; :— . 

(W>) Pift ft’M SKI fftPlftP JAM ft ftt 'illClI % ft <$P Jjp Pnu PT 1 /2 ft FF aft PPlft fpftpq "Sfft FlftPT ft FFft ft 

tft err i 

( 73 ) pfft ft? fftft PFft tpftft ftp mft t ft arpft ftp mm ft ftp ftrq pt 1/3 ftp fpftpq ftt ftp 
arftft pt 1/21 

(pr) -nft 

fftftn ftt fpft arftfer ft ftp fftftq ftt ftt ftpi: 'H>.*ni ppi fp app pft pi fFPTP ft* pit ftpr pc ftp fft 
wm (p) ft pwtf (i) ftft (ii) ft ftrftftfte t ftft ptpj ftt m stpp pft pt ft aftpftrft pc ppftf p 

PtPTP JTliU'H | 

2. TJTTfttft 
(P) ftcH 

(1) fftfpq ft FFft ftp pfttft mr ftp ftp pt 1/3 ft pftqrft fqftqq ftt Tnftrp ft pfp ft in p pf ftq fftftt 

ft PPTC ftt ft 1 
(ii) PF ftt ppfft % fftp :— 

(P) pfFftP'iPFPfftPTftFPpftfttPrftFftpFTp T ftF T FTTV 2 ft W ftftftft tftpft ftt pftftt ft 
FFft ft tft ft 1 

( 33 ) pppf ft ftftf^-qftgftt pqppqftlftftftftftft(ft) ft PTTFf 

wf ^1 

(ft) pp ftrftftTftdftftftt'51ftfttftiftTft aftc ppt pftft ^p fftpft PftftftfttftftftfttftftrftftpftTftftftnfti 

PIP, ftft llftft ftt ftfts ftt ftfft ftt ftTftca ft T$: ftftft FFP tftftftft ft ftTft Tip prf p ft ftt ftTft 
ftft, #C ftft FftRTft, PF ftp ft ftp pftftNt ftftftTpftpft ft tftftt ftlfttftfft ft PPP^ ^ftftrq 
ftPFtFTI 

(73) Fft 

fftftftft ftt ft pi arqfft ft ftp fftftq pft ftt ppift pen qqt apq pftt p ftpR, ps pi w p ftp 
fft Tprs (p) ft ^m^s (1) ftft (ii) (P) ft fftftfte■§■ pTC^Tft pc PPPpft pf ft prftnftft TCtpft 

PC PTRTPTTftT : 

Mcp pp fft ftt^ acfftpnft p pftpret pp ttp pftCT 7ft p>T Tjncnq wi'<i pft m pip ftt ftpt pp ppi fft m 
3tt?ip pt ftppi-pp ftf pphp Pci ftn ^ fft pf fftert pp cl«i j iic, pnrtprc p pppip ft pft tppt ft 1 

PTn(pF ftfcfft pftfftftqqftt arpfft ft ftcH pft^ pftpft-apft a#qfttftr ftt ap^ 4 ft Pftt ft PPTP ftqif4o)P 
ftt PP ftt ppftt ftprfft^fft pft nifto ft pft ftft ‘jpKl PP qftt fftp ptppt l 

46. fftrfpp 'ftt 3Cftft 3ftt mmg HI Heft PCT fft^CPUT 

WI pfpplft, ft? ppft 7TPP FP armp PT fftftt ftt ft 77WT t fft aftpprft P pftpft ftt "fpiTCT P% fttT PCT 3TPfft 
fftpft PF IftftfftiT P, ft ftw qfcerfftpt, ftt Ppft ftft fftftpp ft fftn yim fftp FTP, ft fttP ft 3TCR PI 4 ,'inM fftP PTpP P 
-ftt fttc fft Tftft PS4P PlfftpTtt 3TPP fftftp eftm ft ft ftp fttft 3Tft?I pfr pftf fftp PI UP I fppft qppft arfpqftt P pftpct 

ftt ftft ■'psnp pft ftt ippp pnft ft fftp; p*q ftt=n pftp 1 ^cc ppfp fftpft ftpp ftt^ arfpprct p pftpret fftftppi*ftp ft, ftt ftp 

PCffl pftcprtt fft?! ft, C^Tjft TTf fpTnft Plf srpfp P 3TPP ft Tip ft 7PP pupT pfft pft ftpaft ft PTltef ^ 1^7 f^Tjj rpTj f[ | 
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47. 3TRcT FtR FT TOfaTOT 

( I ! TOTO TOffR F fRfR Ft TOT fafTORf TO FRT favtft JTtRf % fFTOE TOTO FtR FT arfFFTT TOF TO TOtTO 

■firm FT f.lhTHF TOT R FFfFT FT? t I 

( ii ) fTOr ir< 7 t % fro fttf ft FiRt TO totf ftf TOR Ft TORs R 45 fror TO TOtt; f#m 48 A -arff+er fTOTORt 

FfFFKf TO FFT 'stTOf TORTT FT FUMl I 'JPTtTOtF FfRFHT FFTF FT fFFT FRIT FT 'flfnHHd- 6 FTFT FT 3TTOR % Rmr 3WRI 

TOTOtftRfTfi 

48. 3rMtN UTft^rft 

TH'-TlcR ■ 

( i ) TO i TO 'TFT FTl FtTOT fTO fl^TO FT fRTOrFT FT TOhIR Ff-FT FTTOftR f I 

(, 11 ) F FF FT TTTTrrfr FFT FT? FF TOfFtR W FfTOFTTf 11 

49 . th^R'I Fit Antifrr 

FRF 3TFF F TOpr (RnfMlRlfl 3 tRfTO FT FFT fFF FTTTF : 

(F) FT TOlftsnT *F *T Tint Rtt FT tt?t 3 TFTTtjnf ’TFTl R 'FFl Ft FTFF FT FT1F7FF fTOFT F TOTOfT FFTTOr R 

R/Pi mr I 

( F) TOtR fTO FTOFfR fFTFl TO? TO TTFTT TOTO 7TF TOR R Tpf RpR | 

( F ) ?TOt TOtfTOT TTTOT fTORfTOe TOTO I 

TO ) FT TOfWfR TO R ftR^TOt FT TTTOTfTO TOT Ft FTTOT I 

3TKTTF V 
TOFT 3flT ^tR 

50. FA UtR^JrT 3tltT RR ^Tt 4 it 

?r fTOroTTO TO frfRt TO fto#t TOpt TOt TOt fTOTO srfwR f fRwi TOt Rf TO t^fstf R TO?rtt TOR TOR ttTOf 
fTOR TO TORf fTO fTOFf Ft tor fTOR TO TOtr TO M Rf F fan far TOR 1 

5T. TOTTfFf FT TORT 

( 1) TOR TO fTORt JTTOTFlR F fTOfR Ft Rf FTTF TOTO t TOlF Rtr TO FT Rfa*^ TOF TOTF TO FTHF I 

( 11 ) FF FT TOt R fFRT TOTFRt F fRfR % FT 3 TFT FT fct? FPT FT fTOpfR R FTOFPft Ft fRf F RrF FT TO 
TOTF TO fTOR I 

(111) RR 3 # 4 FRt f fRfR % ffR R fRrot R f et to f TOtpt ^ TO ftTO %, Rft Rtr TO f toTO fro R 
•tottoTOftTOi 

52 . Rro-^fist 

Iff fwtr R tot ftfttf f fRf ftf R Rf Ft fTOf fRftfTOs toRt F to TOR ft RrfTOTO Rtoto TOf : 
-qr^ ^ TO'^TFlR F fRfR TOT% TO^^JT TOR Ft fTORf toRtST Rt T-FR F TOT fTOR FT FTOT fRf fR RtotTOTO 

'ittTOttt fTOt Rtot TOtr R ft Rf ^ i 


3TTTJTTT VI 

?f|t TOtr toR tiw ft w 

53 . T^t RT TOFT 

Tt fRfrorRi f ftffRt f tofTOf TORfiR f fRfR fTOfRftFT ffk ft % fTOrr ff TOf :- 

(F) iTTFfTOTF IjTO 
(75) IfRfRtfr^TO 
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[ 414 III— IT*? 4] 4P4 44 4W44 . 'JTTfTV^TTtTI 

t t t ) ^rtwi ^ 

i T3 ) 3T4i1T44 TJgl 

i T) f474 47444147 T4?t )TR i4544 

<^n tFjfaipn 

54. ^IT3fTg^nI^7lf^rTIT^Tnf«raJT^t 

1 74 44 Tifepif 444 nrfarFl 44 ffnt i 

( i j TJj) 44 3#1W 7 '-*4 4 OT 47 f474T 41 4474! ft I 7554 441 44 3#44r4lll 741 41 f^ft 7 44711 44 7£Tt 7 44T 
4714 4T j 4 TZZ 474 44 I°H°til(Uct)K "RfR UTf^ct-ilvl % -IIH TtT&TTT % | 

(II ; 447 Itm Tit-Td 441?l '414 41 4JT4 qi R JTf44.Pt 4 47417 44 774 tnR-TCITft TtKT 444 47 4147 4>7I41 44 7471 

1r 

P . 

4T7; 74 144 Tf?: 71 TUP] 3lf»T47T4 4 f 444 HI TjTpupp] 7 Trpp -744 jfp ipp] -qfTFrrr % t^tR ^TTl 4454R4 

#44 47 fw t44 44 477447 TSR 4 44 4ff 44 ftlPI I 

56. iff Tt 4144 4T4 Tt f*Tft£ RT^T 74 4tfR 

'A 44! 3Tf'147171 4T 774171, 44 47 fa ;4-fa farffl 34441 971? 3pf>714 Tfirf f%41 49T Tt, 47TT 41FT 4T 75^ 47 
4T94 341741 444 44 IJlft 47 444 4 *4 4414 41 1 

57. f4c'T441 >4l4 .TflftRf)| (i 41 cfolf 41fl fuTTT l-fat l4fal4 fall 

fa494I4t4 ifalPTRl 4 44 r 4T4 4t 4lf ‘faf 4?f 4/1 4I4T) 1 

se. 34a5ftirar^r 

( 1 ) -flfwn 4T 44Nlt Tipr %fa7rc 44 4 ^ 9tfafaPT1 47 12 474f ftTPT 47t 37I4 ,Rh4 *T 4741 T I 
444; 44 fa 1-71 911 4 417 far ^ 3tfa97 44 3T147R44? ^fl 4f?l fa 44 774774 4; far 

44g 4T 'fal fa 44T TJTl 47 414 31447171 qfa fait 314 ifapnf fa ?4 44 ^ fal 4faT ITimTI fappi 44 4 ^pplfalfit 
44471 13: far 4 'fafal 74 414 i 

( 2 ) fafa 3Tf447T4 4T 47444^471741471 ^41 %¥ B m%#474^% ^T44 31T41R447-444741 ^^47^ 4144 4134% 
414 % fall 447 fa fa 41 4 n4Fj4lff14 3444 41 fafal4 fat 1 

(3) ' 47 ) fa44!Rl 4'4Wl 4 fafa faffat 44 4 7J4474RI 4*4 4T4« 3T14fa4 T^f 34H 4^ 4 ^IhkI ^T4 3T4t 
4( 4t4i Tf 7544411 

(14) 4744lft % 4144 *f f44t ^4447 44 4 4447 T4T 4?rf 41 4^ 34=17fi447 47Jt 44 4444 444 41 414T71 4 

4fi4f^4 f^74T 4n 44741 4 I 4f 4t44T l^f M444 60 4 f4 f ltft71 4T4 4t4irt 4t4T4t 47 4f4ft44 444 I 

( 4 ) 'jprpfaRT 41444 T4-f4f444 (3)(47'1 4 44T IJ^f fqpl44--62 47 4444 f47t4 3TT47fl447 341 

f4f444 63 % 4444 4ljf4 47 3lf4f744 R44T 344 trip pit Tg^t % 4T4 4(4 rft 41 44icft 4 I 

59. fi^yt4TftRfnT 

(•31) 4C^v?T f^nr4JTi%ymTT>Ji37TT3TfSrrT 13Fft"5TT=fr %7 

( ! ) 3lf447T1t 41 44f4Tft 4T fl4T 47 11 f44 4, frR 447 i^f %4T4 4 f47t4lf447f1 471 414 414T : 

ppj R7 % ‘441 47 414-4 4 1 ^ 3 ) 41 '441 % T 4RF 44f^ T $ 4t% Tf ^ 4ltt f 44l4lf447K 414 Rt 44 447411 

(2 ) 4f44714 4147<+4Tft f474t 41444 appf £14 3lf% f47T4lf447K ^ft A # 4^ ^414?T 4414714»4 441 Rt vfl HIP44711 
T^ft 44 4T4 14411 

( 3 ) f4ft4lf4441 l^f 41 4744 41741 4p-147lft ^ft 44 3T4f4 % f744 1 Jlf 4fi74fB44T 4T4 44 447741 4141 1 

(4) 31 14444, 1989 447 7p] ISO f44l' 447 471 3T4fp % 144 f4?t4#1474 3TT1 1 4444, 19-70 ^ 240 f44 ft 

3T4f"447 447 44 f^yflIRl474 Tfff 4f44 47t 4T 44fll % I 
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(IsT) 3TT44T 14*11 jIMI cllf^ 

(i) Rfnwr rt qqfqql str Fj^rrifT*^ % Up fr wha 4 qqr rtf qq Itrt wirt Fjtr ttttt^ 4 

STTf^TT 4 I 

(. 11 ) UR RlA< 1 l) 4l r-l -11 4l^ «t>K u l ^CHM. 3l<4l c HK 4 rT RTF RTqi 7 4t RR -t4ARR (13 )( ! ) 41 RrArR rAhT 4t RTF 
41 Rqit f ; 

Rip; R 7 1% qfc rstr rt14rfi4 th rtr 4 4tr 4 14 Art 44r rrr q4 «tt ttt rrI f>43> Ft tr ktAw 4t ittpr 

Rq Rthfll A | 


60. 4lnl0 TJ<Jf 

( 1 ) HcA°h 3rf^ohnl RT TTNfRt 4 4 RrI IgflAtfefqT igjt 4 rR 4 ATs*hM RR f4*4l 4 1441, qAtRT 4*457 wi 

41 RTWt 44 RJcTti % R«tR tp 4 r 4 RT# RTTpff I 

(2 HR7) W4f 4 rT % wrV(. ^ RT£ % Ap 5/3 IpT41 RT 43R?T TgiTf 4" RFl RKTrRITtTqT f44 qq rr 44=57 

r4 41 4rt 4 TTfr/^feRI 4 RRT NirA' m 14rT RRT A1 

(,13) RTRTTT Am4 44*41 RT tArtH 444*71 lAt RFTT £ RT 4RT 4 TRTR RR AA RTRT t, % %P 

444^14 4ft ?rn rr 41 qftpR rrt yAH q4 4(45< rtf % Ap 5/3 Apt 41 ?q 4 rift qqft 41 ^httFr 4 srpqt 1 

(R) RR 1441 -flfqwl RT RiArI-0 34 4rt it FZTRT RT RUHR 14RT RTTRT A RT 4R1RRRT 4' FTp ft iRITI A W3R 4.4-51 
RTF FA'-W "41 4rT 4 p-di'Hi RT Rnftq RtiRT MR! ^ RT RRqit q<q, 71 T^ %, % 174 Rpi %4pri "RT7 % 3T3 FR 7 y A)^ irnf 
rt 7 4 5/3 fqr qi 4 f/iHiil Ttfrm *jgi "41 ^trt rrt 4 t RTRfiT ft qiij/ii 1 


(q) qqq srfwir ft q4qm 4 t .njqWir qi fi<4n 4i <nnfu rr 4rm4^fr/Ars^d 4 “^- 4 ^ 1 ” *r irt4 
rtrt qqr 4, 3i‘i<41 44 tt 4 ^gl'Af^TiH v^fi % 44 n ftrt 4t ^ttr 3K-fi <nr 4 t 41 mkI TEjjt,4f5qiii ^51 ^4 ctTf^otinn 10 iqq 

% RiqqTT 11 *|<i-RlRq 1 ’ Jflqfq % i^t) % Ndi<7A' RPT 4 Mil fiqi mikvii - . 


RTR^ RF' 


’ 3iei#T wA rrrt 4qr % i^tm 4f4q ^4 *tt qq?41 


( 1 ) 34 , toi4 rt q4qr4 44n4 ^t/Afe^'M ^1 ri qqf4 % 4 ih nqr r#! r4 tj4 rp ifoiqi qiqr qn4 qn qm #111 


ttri qfti jrfq'itiiR qi e+iA^kl qi4 4 44 r 4 4ij< 41 q^ qtqril/Afeqiqr ^r % 4'Mi '4 qni % 4qq 4 q4 qf4if4qi 
qqq qqA 4t Rqqfq ^1 inf qr 4 qqmT 414 <sq41 44ri4/4fqqiq ht 4 4 4 ijq4 3i44 41 qq 4 ^441 1 


(n) qqq q4 4 4qq 4^41/414^ i|4 qqrqqilqqi iqqq qi r^f 4l qrq 1 

(in) 44 4t j4i°m 4 1441 fq fafmi ^qr qr4 M4 ri hrfi-rr qq4 41 qiRifi/Ffwi 41 fit rr41 4 1 
(i\) qiHiii /4f4qqi^41 RRTfqqif4i4^4 ri rt 44Rf4frrir rt fAriO4 44 sr 'RT7rqqq mhi u i-rr 
5f^tt rr 4 4 f4r rif r^ft i 14 rr rf qi RT44Fqti 


Hl4l<*i<ui : 

1 f 4 jf 4 r 41 iriim urt r14fi4 rt r^rrI 4rt 4 r<4f ^4^4414^20141^ 44t 4/ Afs^RifflRnqr 5 r 4 qTi 
44ti5ff iso f 4 wf 4f4r 4r■wfl 1 1 

2 It^Rk i 41 vikA j 3 4 '->44fi4 rt +Ark1 4rt 4 m^tt 4 4 F 4 f4n 20 4q 4t 4RT4,4fsqvq i^r qq rtr 4rt i 

61. RTUHTTOT 

(, 1 ) r1»irit4rt riAr i H 41 rutwi^ jl r41 4 4rttorirr^ qqr rtr 44RRim4qq4 sfRqq rtr 

tr41 4rt r4r 4 rttr 4" nail ip, rrr Rtl^Rrilinq 4 ri 4 ^14i qr4f4i rfI hHi urtt4 1 Rf4f>Rl qi R<4qi4 41 rNji 
41 wi rimI rrirp 17 ! ij^l 41 r 441441 Rt RRq 90 fqq rt <sr41 Art 41 ttrrt r4r 4 4nq 360 14t 4 srfqqi 44 ; 

qrq q^r 4 Riiqir^qi qftffeqftqf 4" 44 4 Rqqlqq 4 f44r Rfqqril qi rtNt 4 41 gur 720 14r 41 r44 R4 

^■hinh "i ipl qqp qq qqiqT 4; 

qrpq7-4ti14 4w4 qr r4rt4 41 1111 ) 41m 4 4 rir 4 4 44 4 4 R 7 q>q r4 720 f4r 4 rtr RRiRm 

-^t 4aji qq qqqq ^ 44 44, ipT Rptnrr 4A nqq, Mlaq qq 4 qq4 4u j , 14?4 qim tA 44ti i 
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( 2 ) _7T T c VFT qrfqmt4 qq faf4m4 4 3pqm fqu qq -jT^rr ^ yrfwfl m m4m4 ml TqlmPI f^FTTfl" 3pq qmTT ml 
% Tim m ^Tl% 3Tl4 4^T mt TtmUT 4 I 

( ’ ) '3RTOK Tj i TJt^t ml 4 qfrp WT q,4 q4 VT qqf 4f4 4ft ^Tt qmTT mt wq4t ml mqfq m| qqqt 4l 

fa™ mil ml mihiiii m?r4 fmqmi Tifim aqqmrtf qq mu 4 4um 4 fm tfrqTmqrr t|?^t ml 4q4 mtqnf mt fm4t srm frq qmrrt 4 
qn^neti t$; "srt 1% qf4 ct-.nl m =ti4^k1 4i fm-t^i 4 mm aft, mr Fh^i 4 qmrn % fm qqTmmt ml qqfq mt M'Ji-n 4uqgfq 
% ffqir mt jttu i 

62. fa?m -rnmfmim ^r ttpjt 

4uqt irtqmrtl m mrNRT mi 4t?T°Em, tmturq, qftmt f44mrq, mq 4 fqqft rnfamKl m ifI-uhI % mqm m fqfmq 
■fe^Tm mig9 =tiH m fmqf mm m^ffsq % fmu 4mn fm %qf|q qtmrr % ftrynfmfTtf % q^qp 4 t 4 mq fmtq fqqi mu [4 4 m 
qTmfrqm 3^4 m ftm v,^ mt 4m4 4r m qmul 1 1 

63. ITCjftTljft 

(i) TRjftf t$^4 m mq 4 tm mt 4 44 q4t4 um ml mtfq ml m^zt w ml mi qm4t t f4q% qmfu qt}fa % mq 
qH3rqfamq4qTqrwtiq4qm%qqqmlT£^4 4fqrfqq4 i fmq], 441^4 trwiT qfqmrdm m4mtl ml4q4 4mqqfq 
% 4ttq 12 q4l4 if mfqm mff 441 i 

(ii) q*jf4 ■qz4 ml fm4t3Tmqmq4^^%qw4lTrmqmmtfmm j m|fuTj^mqm'qt4f4fm4qmqmn: 

mr mr qqf m^jfl q^m ml muTTl m4m frq m^ftq m mq qm ml Tqtqml mi ‘srtwi Tpmq fmm mu Ft i 

64. mT oq^Mn elm 

'frfqmtfl m m4 mfl ml m m 4m mt qm 4‘ ■=. in m mrmt ^41 ^f^qi qro fit muiift i qmj mr ■% qfc 

iTlqmtflm m4r^ml^urnimm^I thT jnFttfl 141 mam mi-ffr "srtrrf =rfmqf mrt fr^fr iityrm miTiinfrqTt mr irfqmRt mm4mfl 
mr Tmqil ^ mqqq Mwr 59 %mr-fqfm (m)(4) % smmflq Trfmr k^nfqmR ^4114% ml f^Tfu q mrFtrfr ; 

mil m4 mr fmmq mli m4mrt 4m ml 4m 4r 4mim?q flm 4"4r ml mim Tif^m WlmfqmR mm| qfr ismfa m %n 
fqf4 j 4H 59 % mt“fqf4mr (m)(.4) % arm*fN qftFtf^NT % wmlqf?! 4q4141: 

mr^ mr 411% 44 m4mfl % Tmq 4 tjift im w4t m miwt miml 4mu wn mr 4F qi 4, 'ir% T5r4 qft 
(44'iifqmn: ^j| ml mqfq m fmu 4mi mh 4q 414 1 

65. #^^^q4 3m44m4lTRmT'mTT4m 

fm? mfqmift m m+mfr ml ^^41 mjjr mi 7 ft q^ 4 44 m mmft frmfl % t^pt 4 titft: mi qrr % mr mm mt mpt mq 
qq q4 T^mu 4m Imq q4 m 4 mm q4 m mm 4qm fmm m q4i 1 

66. miurtTr aflr ^hihi trim 

( 1 ) m4imt4 m m4m4 fmq fqu mmt mpfqq 4f4m mqm 4tm qm % mmt mt4fmm 4 qnmr r^ff mriq 4141 1 
(iO qfqmt4 m m4m414q fqq mqq % frm, fmtt q4m q^4 mr mt4 f4mr ^rml ^4 mt 4f4q ftq 

4tqt 1 

67. mi4qsm 3iqf4 

( 1 ) 3rfqmt4 m m4mft urn mt mFfqFm srqfa % fmr mq 4tqT mfm mr: 

(m) Tj^jttl % mtn jtu 4 |jq4 qq 4 Pi*jf4n m ftqu qq qq qr qmfqr’it mr qm, m 

(n) ijjt 4 mtemt qq q^ m qmfqtru mt q% 1 

( 2 ) m pf w ' J i qqq mr m44 fmq qmtr qfl 4t4r • 

(m) 3Tfqmt4 m 44q 4 mtm % fqmrf mt 4nm ml 4trmt mu fqqf 4 qfam ml m44, 4ft 
( 75 ) mrNtt4 % 44q 4 mm m 14m4r mt uw mt 4tsmt w. fmtf 4 4rf4m ml m4V i 

(3) mt4qTmTrqqqqmqfq4i4lqq344mt4mm4m4qqm'^ml qlmqTft, qfmtf^mu 

44 mt qtq 4lm i 

( 4 ) mfqmtq m m4mnl ml ar^qu mi4tiP IJ i mqft-r ^4 mmu mttt qrrq mqm ' 3 tt% qq 4 qmfgfmt % fqq ml 4ts fqm 


mmu : 
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WF rf fcF rtf % riR'-jiI'-irf ttrrtttf r4 rrrt Ti% RrfnFR rrr 4 rft rtf i 

( 5 ) RfR FRIRTCHRI tf trot f*PR ^RTR RT F^RlRl 59RTt4tfcTT R Ft RF SrfRRRft RT RRfTRf Rif RvIRRFR ^P=cffj RFT 7 STTTJ T Tt I 

(6 ) Rfr iRR# CRfRTFT RF ^Tki RFt srr-znRt T^R J i RiFt aflR RRFi foRT WtfT F R 7 ’RTF TRRTt flRFFT 3RFRF ugr^ ifaTrft 
4 f*FT f44t *RTR ttt t?RTR RT RRT R RFT R^ fl r 4 RTF? RRR , Tr rj I jTRf’1 RF1 4 upift I 

f 7) fR"Rt it '-nhnrt fir frit rrttt r #t rt rtf rt^-rf t rrr rft ! fti 'Firm i 


jtwr 7 
fRfRu 

68. 'qf^f^cmT^rr 

( 1; "SRtS RfRRFKt q\ Rt4rfCf ftpiR RTfRlft RfasR fatR 3117 3*44 T5WT (SlfRftRR, 1952 ( 1952 TT 19 ) 4 
FT RF 'IT^-IR fRRRR 3RfTOT URT 1 jft RR TTT t, Rl4Rift ‘+- r -T f ifa RF RTRR FtRl ! TfaTRt RT SPTRTR sfR RRT ^RT RtR-R Mr 
4 fRRTT FTFF RTFfT JTWR "RRpIR 3Tf>jf%RR RT 3RRRT R" iT^HT flRF I 

(2) (,r>; rt4rf4 hRtr IhTr 4r wW'awr jifafaRR, 1952 {1952 rtt 19 j k rrr4i rt wtr -rir ri 4 TrfaRTrft 

RT RFifwl, FRfl ITffTpRTR RTT RRT * 6R"SRI RTF VI^KIR! RF W1 RFrt ^Tt Ritr TRRRf £T7T RRTT RTi RJ RTR>IRF rVir RTTRI, 1995 
4 RRRRt’ TTRT WfWT FtR I 

( R ) TR WI frRR r 4 R^ %F #RFT 16 RR’^R, 1995 'R RRTRT FRfl i 

69. ^r<n 

( I) ‘TrfRRIRt R 1 RRTRRT f-RR^feR ^R-TRtWF ( 2 ) % HW TTCPT ■R’RTR TT RTR FRIT I 

( 2 ) fRRTT TVTf RTRT R 1 RR^Rlfr Rlt 4 r TIFPT lit Rlttl ’R Rt TT^fTt 3TfRtW1, 1972 Ri TTRRt R 1 fRRjrRfvaR TT- f#RW 
( 3 J % 'JFT 7 TR ^it Rt 3#TRT FT, FRft I 

C) ( 1 ) TRRRT STfaiFTO RT SRRRlfi f^RfRTffeTT RRftRt k RRCTR % ft^n R17 fR(T— 

(V) R'-llfH^fR R7 
{ 1 3) RC 

( T) ft) fT: FTO ft RjTRRT RTTR TR7 ^RT MRRRT .RfRRnRT % 'TRFTTil k RTRR RF ‘RFt 

% iFTR W i, RT 

(R) RR r4 ~k\ fRt7R 4 rT ■'jft RR% % RTR 7 RTR RR "CR RT, 7 R 

(R9 RRR^Rm tTRI ^FfTRTRIF TRRJRRR 7FTT RRlfR RR «! W, '^1 tTRT RTFT R RRT RRlfR RT 

tiT^ Tff fT TFTRR RT WI FFIR RR R?4wr % RRR R 'iiRFFT R^F TITR Rlt RRT RFT TRfFRT RTORT fRRTR RR TRRm R 
%RRf TR RTR1 W RFT tRT TiR T^RR Ri" RTTR ^RT TT f-TRtR FtIr ^ FT I 

(II) RfRRRfr RF RRrRRT RR RR '3RF1R r 4 TTf?t, 5 FRRv ’J’R rR rR xprt -gRRT 6 RFFT R RfRRT % RTR % FrR RRT HF)4 
RR RRR FR FTRT RT RtRRRTR IS RFtR % %R Rl JF^R#T FtR 7 ■ 

RF^RFfRIRfclRFfr H^IRFflRT rRrrF4 SO r 4 R _ -rtft(Rr RT 4 rt ^RR f rT rtt WRR ^Ttr-^ 30 R^^rIrRI 
4RT % RFRRT RR % fFRFT IFt RTF % RlTR R?t FT 4 "JTfvriTRR Tit?! RTF RTR FtRI 

R7R1 RIF f-RT fRRTF irfRRTPl' % RRR R ^R TRFH RR% FIR fRir Rn arffTR RRR RT zRTRTfFT FTRT . 

RTR] RF iff fR7 fRrrfT R,H RRf RT RRR R' RRFTR rR Mil'll fRiR RH % 3F7R RT frfR RRJ, 3TRRFRT, RRTfR^fR, TRTRRR RT 
■JTRI Tf qr fiR , Rht vfr RTTT7R Ft, R rfR 12 RFRf k 3?lTR FR, RR RRR ( 1005o) RFRF^ RRT fR7lR RrF RR ^RIHIMR RRF RTF 
rW FtRTI 
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70. ffacJIfa WJPT .- 

< 1 ; 3rf r '-rom7i^ ; )ul srqfafffaW %fafafa in fa fanmr w fatfa" ffafcrcr'^fafafarVt 'wffnFT 

T-JiTH fat famr VfaTT faff nfa fafaT fwfa T'SFT 3faSrr r?nfa -«SH fat.f fa 7ft oit faRjlfad ’TffaSFFT faf Tpjffa W fVfa prRT ^nfjTP I 
i 2 1 fafaf JTfVfiRt faT ^PNnff fat TTfaT 7PT 3PPTT rcfaTn nfa 3pq f 3fa ‘Sfafar Tppq-t Vt ^TW, iTfafaffa fafaf fa! nTHfaff 

Tpa RST ffa:TF faV fat faR fa^T % frp? fa-np -fat RrryTT ffa RT '’SPdhs. t fap farTt fat RRifa fa" -HfaTOTtt-tit tfitTRiff fat 

JTTR fw7 ^IPT fa" Ft 7FKTT 77 Tjfrnfan -Jpfa ^ fat "WTufat NRTFt far fafar RfTffa ffatPFT % fan Vt7 fat TfR fa' Tjfa fat I 

7 I. T^RnTrO'jTVrTT : 

’RPty RT ppfapjt t*, 1 ||V % fa4f 'Hi ^pfapT RJ TTT^n 7* ^'TTfafa ffaPrr nq R^TtlT % I 

72. faffaWf 75FTT FfTVJMHH 3frr atPSIT 

< 1) RTP7 TqrpT trr fafa --Tjfanr pr fafai nrrfa pp rrfa f V nprfar tpt fa" ffalfanfar" % -jwfa fa RfP] ^rr 
rfa faRlfam nfat % fan 'JTFmpF fat I 

( ? ) HNd 'R<-ipn; i npr Tffar fat 3TPT77TSmT TTfa, 7rfafar fafa 77 qwfa S77P V 7TTC 5=1 ffaffanfat fa nqngTT TfR rqsrrfat fa I 

73. ffattR faT olllcjfailf ; 

( 1 ) faffaprmfa V fanfa Tp fafwr TTTnnf Tjfasf, fwt, ffapnR H.HMHH ffafr tjptt -ip-TRl H-7.HH RtT fafa 3Wt 
fa -377 ffapRFp^ fa 3fa"H fari fa fafaf -qifa rrat-R ^ fa faiT 3H fat-PFrfan far ‘^nfarfafa -77 nrp] fa, rr^m fnr^ faPiT prrprr 
n 1 

( 2 ; ipr ifacm fa TTTsnjn 33 %th Tfafa fa fapfr fan nn afafar nn far ifa ^fanfa fafHqHTtTfar fa Tpppfa prfafa 
S' farptn fam ttri tp far Tfa npyr nnrnyr 1 


ai^Tr—i 
[ffafam ig fafaj 

faror alkfanpffarrrr fat ymorr 


T H7PT . 


ffafaK . 

fa.ufliyjKT faw ^rfm/^Tfa fa fay fa.far, fa ^pynrrfa ^tt q-nfarfai fa m fa fafa 

fafa fa fa^ rrm ’fafa 7FPfap7 fa fafafam -ttt fafafa fa nfany mfa r n wfai far wfat, npfafanjTir rr-'-P 7 -rHr fa 

fanqifaTT fafa TJ 71 chfa'II/ohfa'il I 

fa -jnfa fa Tin ^farrr/nnfat fa tfa fa faV % nnqf fa fafaf^m fafa m 3pn fafay far fafan ^ 7-7 -Rrfa fnnfr nfaVr 
fa fafaf’w ffarfat ninfa far -fat fa Vfa fanpn nmfar ffan, Ifafamr fa 'wr nfafa?r V fa far nnrp nrfam/<+,fafa fafa: n rr fany fVn tth 
fat ^pprffa fanT/fafa ^iTr -t far fafafa fafar far srffaohK fa" ffarnfa *4 fat far ^^ififaM fafaTTfafa 3.ffa fa fat farpr fa far far farRTfarr fa fafafa nr 
fafafa fafar far "far's •slin farrfa qifa ffarfat "^nffafa far ffarfat fartfafaR farr ffafarttfa fanfa faff fafafaffa fanpr farfafar/farfafaT 1 


TTKTPJt : 

"Tfa ^ ; 

nnfaTfa : 

fan "fafai^r TPWifafar— 


TTfaSTW : 
’ja faTfa : 

faTRTTfa : 


ttrawfaf (Hud nfTfarrt far ffafatl far npp^rq ffamr 'nm) 
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[ftP rim si, 4) 

Trfftrtild RT T^ TOR Pujftrt % TTTO RTET f^vRT ■RETT U l MU n RR 

i- ^ *tHTr*p.^AT^ft/w. riHhftjd Rtror r +K1l / RTTcTt 

( 1 ) RF fa -f 3TfaRTffa/fa-pfaqRT \ I 
(iU FF % R fasfifFtT t RR ^FET Tfa FftWfa RTfar 1 1 

(ni) FF fa w-ipw R ftRTF faFT f ftpror Rfa/FETT fafar % I T£3 FT RRifa FT RftFF W F I 

( n ) WTTfffcl faFT FTTR I 

2. R RTFfFFJT ^ 1%FF^FF ft'| ,, ll <E J -T£ 3ftT FTt fajfaT % FFFT^FR RTF ,j FT % RFTF FTR 

FT *f RFT R FTStfal faij FET % fan -frlTTftf ^ ll /^'f l I 

farfa : 

FITTER : 

aTjffft—ill 

wf T? 

f*TRTTT TRET Rft RfRUTT 

[ftfWT 70 FrT| 

t-STT : 

farfa : 

f 

R, "RFta+Fl’ITTt,.‘ faEFFRFTR FT RTF un faHi FEE'll FTTTTT/FFnt 

7 . fa. I TRET ) . ( ftpTT; RR fTO -JRHF1 

2. '^tIsRT TFET TO t I 

FT’ 

faFfFF EFET Yrn FERTjft faf § i fat . (TFET) . (faETT) t FTFI, 

.( t fet) ftt faRfaffar Frrfaf tt ffft fw tret fafar Ifft fft 1 1 


TPTFET : 

MG7IH far fa^fai fa yfan : 

f- r - fa, __ 

ERjtFTT FT FTFTI : 

FW2E : 

fat FTPJfa Ft <fa ohii F I 


RF. fa FRET, F«FST 
[R. fFWET 11 I/I V/213/2 000/ 3TTTT. ] 
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GlIRDASPUR-AMRITSAR KSHETRIYA GRAMIN VIKAS BANK 

NOTrPICATION 

Gurdaspur. the 28th March. 2001 

Gurdaspur Amritsar Kashctriya Gramin Vikas Bank (Officer's and Employees) Service Regulations, 2000 

STF/1 565/2001. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act. 1076 (21 of 
1976) the Board of Directors of Gurdaspur-Aniritsar Kurukshetiiya Gramin Vikas Bank after consultation with the Punjab 
National Bank being tire Sponsor bank and National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely .- 

Gurdaspur Amntsar Kshetriya Gramm Vikas Bank (Officers & Employees) Service Regulations—2( i()0 

CHAPTER-1 


PRELIMINARY 

1. Short title, commencement and application: 

(l) These regulations mac be called Gurdaspur Amritsar Kshetriya Gramm Vikas Bank (Officers & Employees) Service 
Regulations, 2000. 

(u) These regulations shall como into force on the date of their publication in the Official Gazette 

(lii) They shall apply to every' officer and employee of llic Bank 

Provided that they shall not apply, except as otherwise prov ided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Gov . ament or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 19" 6 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means Guidaspur Amntsar Kshetiiya Gramin Vikas Bank . HO Tibri Road. Giudnspur. 
established under Sub-Section (1) of Section 7 of the Act, 

(f) “Board" means the Board of Directors of the Bank, 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the penod commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of Officers and the Officer designated by the 
Chairman in the case of employees; 

(j) “duly” includes . 

(a) service as a probationer, 

(b) period during which an officer or emplovce is on joining time; 

(c) penod spent on casual leave, special casual leave duly authorised by the Competent authoritv, and 

(d) period spent on training while in service. 
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(k) ’ emoluments means the aggregate olsalnrv and. illovvjnc.es Ham 

(l) Fmplcnce" means a person appointed loam nl Hie posts specified m Herniation ' (a)(2) and (it and 
includes such cmplovccs whose sen ices aie temporality Icm lo ollici organisations, 

dm Tjnulv means and includes (he spouse of ihe olTicei or employee (if the spouse is also not the officer 01 
cinplowc of I he bank) and children, patents brothers and sisicrs of the officer 01 cinplovcc w holly depen¬ 
dent on the oificei 01 employee but shall not include a legally separated spomc, 

in) "Officer' means a person appointed to anv of the posts specified Uceulrlion 3(a)( 1) 

(o) "Pa\ means basic pa\ drawn per month bv the officer or emplov e mapa\-sealc including stagnation 
increments and am pait of tile emoluments which mac spccificallv be classified is pav undei these 
Regulations 

(p) ^ dan me ms Ihe aggregate of pas and (teatness allowance 

(q) Sponsor Bank means the Punjab National Bank and 

(i) Senior Managci means an olficcr not below the rankol oificei in Scale II holding ehaigc ofa department 
in Head Officer 


CHAPTER—U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINA1 ION 

OF SERVICE 

3. Classification of Officers and employ ces 

in) The officers a no cmplovccs ol the Bank shall be classified as follows 

(1) Group A- Officer Cadre 

U) Scald 
(u) Scale II 

(m) Scale III 

w nit designation in relation to anv of the sc lies 

(i) Oificei 

(ii) Branch Manager 
tin) Aica Manager 
(i\) senior Manager 

and such other scales or designations as mav be specified b\ the Board Horn turn to tunc with the approv al 
ol the Central Go\ eminent 

(2) Group B-CIcrical Cadre 

Clerical staff namely Clerk-cinn-Cashier Clerk-cum-Tvpiyt Stcnogiapher and such other categories as mav 
be specified bv the Board from tunc to lime w ith the pnoi approval of the Central Government 

(3) Group C-Subordinnfc Cadre 

Subordinate sLnff. namclv Messenger Messengcr-cum-Swccper.Dmcr Dmcr-cum-Messcngcr Pait-lime 
Messctigei -cuin-Swccper. Security Guard and such other categories as mav be specified bv the Board from 
timclo lime with the prior approval of the Central Government 
(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all tunes all the cadres or 
categories of the ol (leers or employees sen ing the Bank 
4 Tempo ran cmplovccs 

Notwithstanding anv thing to the contiarv contained in these Regulations the Chairman mav subject to such 
general oi specific insuuclions as mav be issued bv the Board from time lo Lime engage persons in Clmuil Cadie and/or 
Subordinate Cadre on ad hoc and/or temporary basis lor a period not exceeding oO day s in a v car to meet anv exceptional 
need or circumstance 
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Pio\id cl lint mtcIi appointments on .id lux and 01 Icnipoinn basis shall lx made ,n consult moil with ihe 
SpousoL Li.ink 

5. Appointment in the Bank’s Sen ice 

ill I lie ('han man shall be the Appointing Anthonie m rr-spicl ol Olficcis fhe C.cneml Manager shall be the 
\ppoinlmg Anthonie nt respect or employees 

Pinxidecl that if tlxic is no incumbent ;n the post ol General Maiumei. the ( him map sh ill be the Appointing 
\ 11 thorite m ms) eet of Cinplneces also 

(2 1 \ll appoint meats m (he Hank shall So m ide in ax cot dam c wilh ihc i ales framed be (lie Ci mnl c ioe ct nmciit in 
teimsol Section Mol the Act saeeasproeidedtn Regulation 4 

(Ml \ei\ oil Xu o' emploxee oil his In si. ppointnxnt in the sc i\ ice ol tlx f’auk dial' be lapim d to nodixc i 
L ctiific.ilcol litncss be Mic nuclual mithoiih is nine be picscnhed oi iccoeimedhx tin Bank 

(4) tu Disqualification— Mo person — 

(a) who hasenteicd into or contincied a mam.U'C eetlli a pci son h:ie me a ‘■potisc bx mg 

or 

(be who has ing a spouse lie mg has centered tntoot contracted a in,image w uh am poison shall bo double 
lor appointment to the said post 

Pioe ided llmi llic Appointing Aulhoiile max if satisfied dial ‘■nch nuunage is permiswbk mulei tlie peisonal law 
applicable to such person and the olhei paid to the marriage and that (hue aic othei mounds lot so dome exempt I tout the 
opciation of this Rule 

tu) iXclaialion 

Ex u\ ollicct or employee on his fn>t appointment m (lie scrx xcoi the Bank shall furnish a declaration about Ins 
marital stains as pci Schedule II 

(». Scales of Pay and Allow ances 

Tlx- sc,lies of pax allowances and nxienienls of an olllcci m 'mipt w ee appointed lo a post m am of die Giotips 
icfened lo in Regulation 4 shall be such as max be determinedb\ tlx ('etui il (>ou inmcnl Irom time to time undu w ub 
Section 11) ol Scclion 17 of the Act 

7. Cnmmcnccmcnt of Sent ice 

Sclx ice ol a nerson appointed in the Rank shall lommcixc on the wankingdax on whu h Its ispmts ten dntx on a 
post m accoidnncc with the terms and conditions ot the ol lei of appointment made to him 

Piovidcdthai in the ex cut of Ins ionium in the altcnioonof such nothing dax lie shall not be entitled lo draxx pax 
and alloxvances for that dax 

H. Probation 

(:) An officer diiectb appointed in Scale 1 shall lx on ptobaltou foi a puiod o| ,wo xeais which shall lx 
extendable b\ Hie Appointing Ax it hot i (x foi a pci lod not exceeding one usu 

tu) Aiu'mplovcc piomoted to a post m Seals lolOllicut adic shall be mi piob, Hum lo, apciuvloi oil c ii 
w Inch shall be extendable bv the Appointin'- \ulhon(\ for a peiiod not c x ceding six mm tbs 

mi) Aii obiter promoted in lugliei scale shall be on |vob ihuii loi t pun d ot one \cm xx Inch shall lx extend iblc 
bx the Appointing AmhonLx fora pcuod noi e xcedmg si s nuuiihs 

tix) (a) An emploxecdirecllx appointed tn( luicaloi Suboidin,ite Cadic shall he on ptobaltou loi a puiudol 
oncxetti xxlitch shall be extendable bx the Appointing Aulbonlx loi ape-nod not exceeding -i mouths 

(b) An emploxee in Subordinate Cadre piomoted lo a post in (. lencal Cadic shall be on piob men In a 
period ol six months w Inch slxal 1 be extendable b\ the Appointing Anlhoim lot a pe'iod aol -'eceJ 
mg thiee months 


995 GI/2001—4 
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(\) Probation period in case of an officer or employe ’'ill be liable to be extended within the permi ssibicTimits 
to the extent of extra ordinary leave availed of bv him ui if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Banks service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the ease of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lien thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be'reverted to the post from 
which he was promoted. 

10. Termination of Serv ice by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to ihe Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The; period of notice requi red shall be.— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee 

(c) In ease of breach by an officer or employee of Sub-Regulation (I )(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for rhe period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary' proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation ■ 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (t) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Rev iew Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time alter completion of the 55 years of age 
or after (he completion of 30 years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shal 1 be retired under this Sub-Regulation unless notice in writing lias 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review' whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is First day of month w ill retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-111 

RECOR D OF SERVICE. SENIORITY. PROMOTION AND R F.VF.R STON 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(li) The seniority lists shall be reviewed and updated at such inters als as may be decided bv 1 he bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promoiee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc tw'O or more promotee officers or employees of the same length of serv ice in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-n-vis the Branch Managers who were in 
the service of the Bank on th£ date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division. New Delhi letter No ¥. 2 / 17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all eistwhilc Field Officers and/or Accountants rank junior to all Lhc 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall cl aim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER -IV 

CONDUC T. DISCIPLIN E AND APP EALS 

16. Scope of an officer's or employee's service 

E\ cry officer m .mplcvcr. sh,,ll he a whole-nine officer or cniplovec ol'tlic Bank ana shall be at the disposal oftlie 
Bark and lie shall serve the Bank m its business in .-.noli capacity and at such place a., Ire may from time to time, be directed 
b\ air. pci son or persons under u hose jm isdiction, supcmitcndcncc or contiol he may. for the time being, be placed. 

17. Liability la abide by the regulations and orders 

E\ m offieer or employ a: of (he Bank shall conforni to and abide by these Regulations, and shall also observ e, 
comply with and obey al! ordos and directions which may, from time to time, be given to him by anv person or persons 
under whose jurisdiction, superintendence or control he may. for the lime being, be placed 

18. Obligation in maintain w-r racy 

r -u:y office! oi employ cc shall maintain the slrret secret \ regarding the Banks rffinrs ofits constituents ;md shall 
not di\ ulge directly or indirectly am information of a confidential -la.ure either to a member of the public or to the Bank’s 
stall, unless compelled to do so by judicial m other authonn or unless inslrtwlcd to do so bv a superior officer in the 
discluige oflns duties To signih this every stafl shall subscribe to a decimation in Schedule No I. 

lb. Obligation to Promote the Hank’s interest 

r-verv officer or cmplovcc shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
piomole the interests of the Rank and shall show courtesy and attention in all transactions and dealings with officers of 
Gov eminent the Bank's constituents and customers 

20. Contribution to Press, Radio, etc. 

No office i or employ ee shall contribute to Ihc press or radio or television, etc. anything relating to the affairs oftlie 
Bank w llhotil the pnot sanction of the Competent Authority or v\ uhotil such sanction make public or publish any docu¬ 
ment. paper, or mloiination w Inch may conic mto his possession in his official capacity 

21. Officer or employee not to seek outside employ ment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activ ily. employment or office whether stipendary 
or honorary w ltliout the prcv lous sanction of the competent authority 

Provided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
nature or occasional woik of a literary, artistic, scientific, professional, cultural, educational, religious or social character. 
M(b|cct lo the condition th.il lus official duties do not thereby sufTer: 

Provided fuilhci thru lie shall not undertake or shall discontinue such work if so directed by ihc Competent 
Aulhonlv 

I’ xplanulitiH 

(D E\ cry officer oi employ cc shall report to the Bank ffi any member oflus family is engaged in a trade or business or 
ow ns ot manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of.insurancc agency' or commission agency, 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(hi) No officci or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take pari in the registration, promotion or management of any bank or other company winch is required to 
be registered under the Companies Act, 1956 (l of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ■ 

Provided that an officer or an employee may lake part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Acl 1912 (2 of 1912) or any other law for Hie time being in force. 
o r of a literary, scientific or charilable society registered under the Societies Registration Act. 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employ cc shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 
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22. Officer or employee not he absent from duty without permission or he late in attendance 

(i) An officer oi employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case ol sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority mav condone such absence or overstayal. if he is satisfied that the Officer 
or Employee has remained absent or overstayed ms leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall r.ot absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly oi indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1 % 1 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in slocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an of ficer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation , 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity ; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal fnend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an ad\ ance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member 


(2) An officer or employee shall so manage his pnvatc affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is m debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify lus position An 
officer or employee who makes a false statement under this Rule or who fails to subnut the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protecdon of an insolvency' court shall be liable to 
dismissal 

Explanation I For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his pers‘ ial resources and unavoidable current expenses, tin* he will not ccasc to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every' officer on his first appointing it shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) the immovable properly, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarlv owned or acquired or held by 

lum, 

(c) other movable property inherited by him or similarh owned or acquired or held by him and, 

(d) debts and other liabilities incurred by him directiv or indirectly 

Provided that in the case of an officer who is alreadv in service i n the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name oi in the name of any member of 
lus family 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10.000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealings with the officer, or 

(b) otherwise than through a regular or reputed dca let' 
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(5) Notwithstanding anything contained tn the forgoing Sub-Regulation the Competent Authority inav at am 
time, bv general or special order require an officcror employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or b> any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse h\ mg. 

(ii) No officer or employee. having a spouse living, shall enter into or contract, a num iage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter inio or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employ ee and the other 
party to the marriage, and 

(b) there arc other grounds for so doing. 

(2) An officer or employee rvho has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

2‘). Officer or employee arrested for debt or on a criminal charge 

(!) An officer or employee yvho is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted foT as a period of duty or leave : 

Provided that full pay and alloyvances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct rcsulUng 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a lugher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No olficer who is not a ‘workman’ within the meaning of the Industrial Disputes Act. 1947 shall — 

(a) become or continue to be a member or office bearer of, or be others lse direct l> or mdirccth associated with, 
any trade union of the employees of the Bank who are workman’ within the meaning of that Act. or a 
federation of such trade unions 

(b) resort to. or in any way abet, any form of strike or pailicipate in anv v lolcnt. unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of sen ice or the conditions ofsemee of 
any other employees of the Bank 

(2) In relation to am employee who officiates m a grade or post which is not a grade or post of a workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall |om or continue to be a member of an association, the obiccts or activities or which arc 
prejudicial to the interest of sovereignty and integrity of India, the security or the State, friendly relations with toreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(t) No officer or employee shall, except with the previous approv al of the Competent Authoi itv. giv e ev idencc in 
connection with any enquiry conducted by any person, committee or authority 

(ii) Where any approval lias been accorded under Sub-Regulation (t). no officer or employee gn mg such evidence 
shall criticise the policy or am action of the Central Government or of State Gov eminent or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, teceive any 
complimentary or valedictory address or accept any testamomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employ ee on the occasion of his retirement or transfer or any person vv ho has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(h) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe tow ards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bnng any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objectiv e w hatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall 

(a) strictly abide by 1 any law rclatmg to intoxicating dnnks. drugs or other materials in force in any area m w hich 
he may happen to be for the Ume being, 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duff 
and shall also take due care that the performance of his duties at any time is not affected m any way by the 
influence of such drinks, drugs or matenals 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place 

(d) not appear in a public place, in a state of intoxication. 

Explanation . for t he purpose of this Regulation "public place" means any place or premises (including clubs, 
crcn exclusively meant for members where it is peimissibk for the members to invite non-members as guests, bars and 
restaurants) to which the public ha\c or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or cmplo> ee shall commit any act ol'sexual harassment oi w omen at w ork places 
Explanation . 

For the purpose oftlus Regulation, ‘sexual harassment' includes such unwelcome sexually determined beha\ iour, 
w bother directly or otherwise, as ■— 

(a) Pin sicaI contnci and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured lemarks. 

(d) Showing am pornography, or 

to) Ain other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who cornnr a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1. Officers 

(a) Minor Penalties 

(l) Censure. 

(u) Withholding or stoppage of ineiemcnls of pay with or w ithoul cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Rcco\ cry from emoluments or such other amounts as may be due to lum. ofthe whole or part oi any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(li) Reduction to a lower grade or post, or to a lower scale in a lime scale. 

(m) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(\) Dismissal. 

Explanation . 

The follow ing shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(n) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar; 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings; 
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(v) rev ersion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered aftci trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another giadc or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisal ton, 

(nil) termination of service of an Officer 

(a) appointed in a temporary capacity otherwise than under a contracL 0 ’ agreement on the expiration of the 
period for which he was appointed, or carliei in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement: and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
I of this Regulation, the officer concerned shall be informed in writing of the imputations oflapses against him and given an 
opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted bv the officer shall be 
taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if, 

(i) the misconduct in such cases even if proved the Bank does not intend to impose the punishment of removal 
or dismissal: and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct: and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against hint 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

0) fine 

(ii) withholding of incremcnt(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(y) removal from service which shall not be a disqualification for future employment 
(vi) dismissal 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge 01 charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunih to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt m his reply 10 the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by (he Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee ha\ c been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him. or 

(e) where it is reasonably not practicable to observe the pioccdure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against w hom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary' proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involv ed and a common 
enquiry' shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the follow mg provisions shall apply w here it is alleged 
that an officer or employee has been guilty of corrupt practices, namely' 

(l) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation w ould require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) Ifailer considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
fade case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in tins behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(in) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instil ufed against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person w ho may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
chatgcs, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; An officer or employee shall be deemed lo be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 oil he Prevention of Corruption Aci. 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry-, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
(he date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion lo CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till tire completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior lo the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was drawi ng on the 
date prior to the date of suspension; 

(b) where the enquiry is held by ah outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension ; 
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(B) Allowances 

For i he entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (>' and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the emplo- ce was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee w as drawing on 
the date prior to the date of suspension. 

(b) After one year full pay it the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event Uie enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (u) (a) ot Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during w'hich an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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lb) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired 

(d) it shall not be addressed to directors personally 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officet or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as scon as an officer or employee ceases to be in service. 

(li) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while m service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increment# 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary'Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56, Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duo,' to the place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Carnal Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluir^nts for 12 working days i n a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first ealenuar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

« 

(1) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave m the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, pveept as provided under sub- 
regulation(3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59, Privilege L,cavc 

(a) Scale on which Privilege leave is earned, 

(1) Ail officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period winch 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December. 1980 for an aggregate period upto 180 days and from 
1 st January' 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, m two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dfruussed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an ofFicer or employee has been treated as dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick teavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of' dies non’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entile service subject to (he following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the jaeriod of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments m respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank, 

(iv) Any Officer or emplovee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service Such leave can be accumulated upto 180 days. 

2, From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leavoi s due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with tire approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary' lea\ c was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
p lannin g defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity' leave including in respect of 
post natal period or at the time of miscarriage or abortion so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued bv a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-iegulation (a)(4) of Regulation 59. 

Provided further that w here a staff retires from the Bank’s sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)( 4) of Regulation 59. 

Provided also that in respect of the employee where his sendees are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves lus place of duly shall furnish to the Bank, the 
address at w hich he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period Spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request, 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A or the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of «n employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carry ing out the provisions of these Regulations. 

(2) The Government oflndia may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every' rule, regulation, bye-law, or any provision m any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to hav e been made or t aken under the provisions of these regulations. 


SCHF.DIIf ,F 1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

I.do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name In full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (lb be on the lines of GO I Rules) 

STHFmnE-ii 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt/tvum..s/o, w/o, dfo.declare 

as under: 

(0 That 1 am unmanied/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(jii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exi :mption is enclosed, 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULE III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


I t the undersigned, having been appointed in the service of the .Bank hereby declare 

.(Place) in.(District) as my place of domicile. 

2 "The above is my place of birth 

or 

•The above is not my place ofbirth. My place ofbiith is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given belo w 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


H. V SYAL. Chairman 
[No. ADVT/UI/W/213/2()00/Exty. ] 
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